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The Conference *%F4£iy

To mark the International Day of Older Persons, which is commemorated annually on
1st October, the EU-China Social Protection Reform Project (SPRP), a 7 million euro
project supported by the European Union, will highlight the important role that older
persons play in society and raise awareness of the issues and challenges of ageing,
which are common both to China and Europe through a conference on the topic of
Population Ageing in China: Impact and Policy Scenarios. The conference is held on
19" September at the Kuntai Royal Hotel in Beijing.

The goal of the Conference is twofold: on one side, to provide tools to measure and
understand the ageing process and its long run impact, on the other, to explore some
of the coordinated set of policies that could be designed and introduced to improve the
social security and the long-term care systems, from strengthening the role of the
private sector and of the market, while keeping in mind the problem of social
inclusion, to planning well ahead the vocational and educational training needs
generated by an ageing society.

The conference is structured in four sessions. After an overview of the EU approach
to the reform of the pension system, the first session will address the issue of
evaluating the ageing process and its economic impact. The second session will
explore the sustainability of the Chinese pension system and the role of the enterprise
annuity funds in creating a multi-pillar system. The third session will discuss how to
improve the elderly care services and the education and vocational training
implications created by the fast expansion of the long-term care system. Finally, the
fourth session will be devoted to sharing some key EU-China SPRP findings and
contributions to the understanding of the ageing process in China and the formulation
of policy suggestions.

The Conference will bring together a broad range of stakeholders, including
representatives of the Delegation of the European Union to China, Chinese
Government Agencies, civil society, international organizations, EU member state
embassies and academia, creating a platform for the exchange of experiences and
polices on the issue of ageing among Chinese and European policymakers and other
actors.
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Agenda B2
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- Mr. Chris Wood, Minister & Deputy Head of Delegation, Delegation of the
European Union to China
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OPENING CEREMONY FEZ&F

Mr. Chris Wood, Minister & Deputy Head of Delegation, Delegation of the
European Union to China RUMEX BB {ERFJEA A FRBIF KA E L E

Dear guests and colleagues from China and Europe, friends from the media — good
morning!

It gives me great pleasure to help open today’s Conference to mark the 2018
International Day of Older Persons which is commemorated annually on 1st October.

This conference was made possible thanks to our partners from the "China-EU Social
Protection Reform Project".

Today's conference will highlight the important role that older persons play in society
and of the policy issues surrounding "ageing" and elderly care - though a day spent
looking at population ageing in China in terms of impact and policy scenarios.

By looking at the aspects of "Impact" the Conference seeks to address the question of
the effect that population ageing will have on labour market and economic growth, on
the sustainability of healthcare, welfare and long term care systems, and on social
inclusion.
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The Conference also aims to look at different "scenarios™ and to address various
situations which could evolve based on a number of different socio-economic
variables.

Sure today's discussions will be very interesting, as these different scenarios might
require governments to adopt a number of different sets of policy measures. These
might include active labour policies; postponing the retirement age; in industry,
moving production elsewhere; internal and international migration policies, amongst
others. You will explore all these aspects today.

Today's event is one of a series of EU-China dialogue activities under the EU-China
Social Protection Reform Project.

The EU-China Social Protection Reform Project (SPRP) is a €7m project financially
supported by the European Union under our Development Cooperation Instrument.

It consists of 3 strands of activities between the EU Delegation and the Chinese
government related to social protection:

one concerning social assistance — with the Ministry of Civil Affairs;

one concerning social protection financing — with the Ministry of Finance;

and one concerning social protection policy, to build up relevant capacity within the
National Development and Reform Commission (NDRC).

This project follows on from previous cooperation with China on social security
reform cooperation, which dates back to 2006 with a total value of €29m. (Two
projects on this were implemented between 2006 and 2011; and one project on
occupational health and safety in high risk sectors was implemented between 2012
and 2016.

Overall, the SPRP aims to facilitate effective dialogue between the EU and China on
experiences and challenges in reforming the social protection system.

The objective of this project is to further develop the social equity and inclusiveness
of economic development throughout Chinese society. More specifically, the project
is looking at: strengthening the institutional capability for developing policies; for
implementing legal & regulatory frameworks; and for supervising systems of social
insurance, social assistance and financial management.

Since its start in 2014 some 300 European specialists and over 60 top-level Chinese
experts have been involved in the SPRP programme's activities.
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| would now like to say a few words on today's topic — that is demography, the ageing
challenge, and why this matters. It is very useful that we are able to exchange views
and experience since we face many of the same challenges, even if there are
differences in our basic systems.

The Sustainable Development Agenda 2030 provides a global framework guiding the
domestic and international cooperation and development paradigm.

To effectively implement this, it is very clear that demography needs to be better
understood (as a key determinant and variable for sustainable development), since
demography and population dynamics are fundamental elements in both domestic
policy-making and international cooperation.

If we look at Europe and China, we see that we are both grappling with changing
demographics and that, despite variations, the trend is the same: a declining child
population. The other side of the same coin is an increasing aging population.

In China the number of Chinese citizens aged 60 or above reached 241 million by the
end of 2017, representing 17.3 percent of the country's total population. The
China National Committee on Aging (CNCA) projected on Monday that the figure is
expected to peak at 487 million, or nearly 35 percent, around 2050. The majority of
elderly people are living in rural areas. And the majority do not rely on the pension
system.

Increased longevity and the reducing numbers of the working population mean that,
as China develops policies for social protection, there is a fundamental need to
approach this through coordinated socio-economic policies which are financially
sustainable.

Relevant policy issues include aspects such as the retirement age - including the
relatively early retirement age for women; the situation and needs of migrant workers;
and the capacity and adequacy of the medical system and medical insurance provision.
There is also the impact of non-medical conditions, for example needs concerning
long —term care, which are not covered by medical insurance.

But challenges also bring implied opportunities. A coordinated set of policies which
might be designed and introduced to improve social security and long-term care
systems might stimulate opportunities around strengthening the roles of the private
sector and the market, while keeping in mind the problem of social inclusion; or
around planning well ahead the vocational and educational training needs generated
by an ageing society.
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Today's Conference aims to open discussion on a series of research results obtained
by the EU-China Social Protection Reform Project, involving the project's key
stakeholders: the representatives of Chinese Government Agencies in the first
instance, but also civil society, international organizations, and the EU Member States.
We hope indeed that the EU experience will be of benefit to Chinese academics,
practitioners and policy-makers.

As regards pension reform and pension sustainability, European countries have
experienced a number of variants over the recent years in order to ensure the
sustainability of their respective pension schemes, while still protecting pensioners
and elder workers who fall - or fall back - into poverty.

During 2017, the Social Protection Project reviewed the variety of EU experiments
over pension reforms — we call them “parametric pension reforms” - with specific
emphasis on certain countries, which were jointly selected between the project and
our Chinese partners for their particular relevance.

Issues addressed included amongst others: the age(s) for retirement; the indexation of
benefits and of past earnings; and the mix of public and private protection in old-age.

Not all European systems choose the same path, and in any European country there is
no guarantee that successive Governments would pursue the same path to reform. But
European experience, whatever the option chosen, suggests several aspects of
paramount importance:

To evaluate scientifically the results of envisaged changes, not only financially, but
also economically and socially;

Over time to ensure reasonable stability in the system, making it predictable for the
beneficiaries;

And, last but not least, not to lose track of the huge progress and opportunity
represented by ensuring that the large numbers of our ageing populations have decent
standards of living, through which the so-called “silver economy” may in turn
contribute to overall social and economic progress.

In relation to the key issues that the Chinese Government is trying to address when
considering pension reform (for instance: fragmentation, the differential levels of
pensions, and low portability): the project has accompanied the Government on its
path towards a more integrated pension system.

Through publications, meetings and training activities, the project has advocated the
European model of coordination of pension legislation, in force in Europe since the
early seventies. This is now used as a reference across China, where indeed
significant progress has been made towards the portability of benefits for hundreds of
millions of internally migrating workers.
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Through studies and examples, the project also supported the pooling of a higher
percentage of resources up to the central level, to overcome the otherwise “traditional”
geographical fragmentation of the system, and the subsequent handling of
contributions collection through a unique collector at the national level.

Finally, the project continues working with its counterparts on the vertical integration
of schemes, including bridges between rural and employees’ pension schemes, and
the prospects of using existing provisions — which include a considerable proportion
of the active population under unrelated schemes — to try to develop a universal, basic
pension scheme, for which European experience has been an inspiration.

Today. | understand that European experts will share further experiences from Europe,
including the Active Aging Index. This Index was developed by the United Nations
Economic Commission for Europe and the European Commission's
Directorate-General for Employment, Social Affairs and Inclusion.

"Active ageing" means helping people stay in charge of their own lives for as long as
possible as they age and, where possible, to continue to contribute to the economy and
society. This is a policy framework that is intended to inform discussion and the
formulation of action plans that promote healthy and active ageing.

We see three broad dimensions of active ageing — employment, social participation
and independent living. These are brought together in the Active Ageing Index (AAI).
It has been calculated for women and men in every EU country, using a variety of
data sources available. The Index weighs the indicators and summarises them into a
single score.

You will hear more about this today and about its usefulness and application. 1
understand it makes very clear the regional variations in Europe (North-South and
East-West divides: the Nordic countries, together with the UK, Ireland and the
Netherlands reach the highest scores; while Greece and Eastern European countries
have huge potential for improvement — and perhaps are not yet quite ready for the
expected increase in the numbers of older people).

In today's world, population ageing has led to the introduction of new policies and
programmes in which the social sector — (understood as policies concerning health,
education, employment benefits/employment guarantee schemes, and so on) -has
taken centre stage in our quest for inclusive or "people centred development”. New
partnerships between the state, NGOs and the private sector are key for delivering on
this.
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EU cooperation with China has now been in place for over a decade, covering: social
security, occupational health and safety, and the current social protection reform
project (which ends next year). New engagement is due to start by the end of this year
under the framework of EU-China Cooperation on Employment, Social Affairs and
Inclusion.

As the EU, we see a strategic importance in promoting reform and innovation to
support the transformation of China's economic and social model into a more
sustainable and inclusive one. And we support the alignment of China's national
policies and standards with international principles, not least because we expect that
improvements in China's employment, social affairs and inclusion will contribute to
resilience within the EU - the promotion of fair and equal competition based on
international social standards will mitigate the downward pressure on social
conditions globally.

The EU looks forward to continued collaboration and good cooperation with China
and with other stakeholders for the interest of our respective regions, countries and
people.
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INTRODUCTION KEYNOTE A4S

Mr. Koen Vieminckx & -#3BA7HT Key Alternative policy measures to
cope with the impact of ageing in EU Countries. The Financial sustainability

of the social security system X 28 E 5 7 X E#8 1L (U BUR 1 16

Population ageing, a result of declining fertility, puts considerable pressure on
developed economies, both in Europe and in Asia. The resulting decline of working
age populations puts economic growth at risk and threatens the sustainability of our
pension systems. However, a structural component of population ageing, the increase
in life expectancy, seems to offer the possibility to prolong employment and postpone
retirement. Although controversial, immigration might also be part of any sustainable
solution. However, it becomes increasingly clear that there are a number of important
pitfalls associated with these strategies that need to be avoided.

EHERTHE, SETAQZRL. ZRAXEMN. WiHEELFEERENR T
BERF M. H BEFEIRA AN TR, XRIULLFEKARNE, ths
u:?ﬂllﬂ’l%%é% FFE’J_H# Iﬁﬁll B . (B2, AD%*&’M&E’J?I"JE?%T#—%B‘E
SR ER. HRBKFREH]T T, R R
,mﬂf %uﬂ_\fﬁk %yEmTuﬁJZjJELﬂ fﬁFTT#%L'I*I*ﬁEJ%ﬁ%E’] #Br . AT,
DAESKEFTENE, AXRBXLEREEN, hREeXERBTROER.

Koen Vleminckx, PhD, is
Director of Research &
International Cooperation at
the Belgian Federal Ministry
of Social Affairs. He is
Vice-President of the
Editorial Board of the
Belgian Review of Social
Security. He defended his
PhD on comparative social
policy at the Catholic
University of Leuven, Belgium, where he also lectures. He is also lecturer at the
Antwerp management School and the HEC Management School in Liege. He was a
member of the Belgian Commission for “Pension Reform 2020-2040”. He has
published on the subject of pensions and on the social investment paradigm. He is a
member of the UNECE Expert Group on Acitive Ageing Indicators. He has worked
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extensively on the notion of “exchanging pension & social security best practices”
between the European Union (EU) and the People Republic of China (PRC).”

NEBFPATHEL, EFNBRETIHESESHEREGESHRIETK, LF
B (L REITER) BEERSE T, EHFHRIHE T ASE T SRET
RETFHSBEE LR, $81F Antwerp BIE 20 H Lidge HEC BIR £ IT,
LELEFIAT“2020-2040 FEEHEZRASHA. GHRFEZESSEHSHERER
EE’]%VE TEBEAEERMNZFERESTRIRERUISIRER AR R . ZEFRXINE
ARPARFESIHESRER ;‘Eﬂé‘z”

2

Active Ageing and
Sustainable Pension
Reform

G EA U ASTIE e S oe o E

Intfroduction &=

o The world’s population is ageing, the process has begun more
than a centfury ago. Most countries will experience growth in the
number and proportion of their older population between 2015
and 2030.

o F NHIEAEZRI. XMEROLITE T — M2 L Llal. 20154
20304 I10], K2 HE KK HENECRIg .
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Increasing Life-expectancy
AT fim 1<

o To a large extent this is a result of an increase in life-expectancy
due to improvingliving conditions, including access to health-
care.

o EARKFEE I, IZRTUA M BINMIZE R . Sna R B2 SE 7 AER
F, BAERAGEETT TR

Life expectancy globally and by world regions since 1770 ourViorid
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Source: Life expectancy — James Riley for data 1990 and earier, WHO and World Bank for later data (by Max Roser)
OurWorldinData.org/life-expectancy/ + CC BY-SA
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Life expectancy at age 10

Shown is the number of remaining years a 10 year old is expected to live. From 2015 onwards the UN mid-variant

projections are shown. 104 I} F T3 77t e 34
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ﬁgﬂ ﬁﬁf Shown is period life at birth. This to an estimate of the average number of years a newborn

Life expectancy, 2013 Ourord

infant would live if prevailing patterns of mortality at the time of its birth were to stay the same throughout its life

<20 40 50 60 70 80
Nodata | 30 45 55 | 65 75 85
N | [ [

Source: Clio-Infra estimates until 1949; UN Population Division from 1950 to 2015
o Data.org/life howsdt d-how-should--bi «CCBY-SA

Healthy Life-expectancy {5 il 1 7 fir

o To a large extent this is a result of an increase in life-expectancy
due to improving living conditions, including access to health-
care.

o EAR KRS I, XAFUNAMHINIIEE R, SRR eE T A%
F, QRERSET R .
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LE /HLE in Years

Life Expectancy and Healthy Life Expectancy at Birth, 1980 to 2007
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Implications for pension sustainability
XTI 4 A FF SR IR R I

o Population ageing has important implications for the
financial sustainability of pensions, as fewer active people
support dependent pensioners.

o NIZRALXT IR 2 G MW 55 AT RREGEAEAK, RO BOE R A SC

Number of people older than 65 years per 100 people of
working age (20-64), 1975-2050 - 431004 7&K N\t 4E i8R 65
LHINE 19754 20504F 13548

2015 < 1975 ¢ 2050
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Implications for pension sustainability
XTI 4 A FF SR IR R I

o Population ageing has important implications for the
financial sustainability of pensions. A LT 75& 4 KW 55
AT RREEE A ORI

o In Europe we should make a difference between 7ERKM,

AT LAX 73
> the temporary impact of the retiring post-war ‘baby boom’
(the ‘granny boom’) “%2)L#” C “WhWi#” > il B 20

> and the cumulative long-term impact of increases in life-

expectancy i A7 dir 140 i) 22 AR B2

: A
7
6 gt
T iy A A 3
5 —_—v
4 —Demo
N A GEH G A 5 &2
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Implications for pension sustainability
XI5 2 4 A FRF S R R

o During the last decade pension reformers have reacted to
to increases in life-expectancy by postponing retirement
and prolonging employment. These measures are central to
productive notions of ‘active ageing’.

o b—A i, REESUFEX LB ERIBRFER . K TIEER

TR BN T A AU SE A . IXEESE R “RRRZRAL” WA
PERE S A% L o

Healthy Life Expectancy at age 65-women ——

LR TS 65
R

Legend
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Hi01-114 HWi114-166 L Not available
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Future legal retirement ages willincrease in most countries
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What about a —

rduous professionse
AR TR ) TR TS N 1% 5 HoAth A Rl RE R AR ?

In Germany, the pensionable age for miners varies between 60 and 62 depending on
the contributory period, but they can retire earlier if there is an economic downturn in
the sector.

In Greece, the pensionable age for WAH)J is 62 for a full pension while the SPA is 67 years. Some
categories of WAH) are entitled to a reduced pension at the age of 60 (construction sector,
municipal cleaning sector), others at 57 years (mining, underwater and air activities, some I
categories of artists).

In Italy, WAH)J retire at 61 years/7 months, i.e. five years before the SPA, if they attain the
required contributory period.

EREE, T THFREETINFERIUEAMRFREARR, NT60-62% 28], (EFZTILEF T,
AT LABR AR A

TEFRBE, WAHJRFRE SOUREFER N62S (LG , MSPAFNIR7% . HLTAWAHF
FE60 % HIRIR AT LASTHURANTR 2 & CRFUT Lk TG ATALD , oAb AT LAFES7 % I 47K

CRE™. KT Z=pirlk, #a2ZARTD .

zﬁkﬂ, WAHJIRIEBIE SR EIR, 7 T61 574 ARTiRfk, RIZESPAZTTSAN A GUGE K
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What about drduous professionse
AR IR ) TR 75 N 1% 5 HoAt A Rl RG IR AR ?

In Romania, the pensionable age is lowered by 6 months for each year of arduous and hazardous
employment for “special work conditions”: the reduction ranges from 1 to 13 years depending on
the contributory period. For several other categories (i.e. miners, artists and employers exposed
to nuclear radiation), the pensionable age is even lower.

In Portugal, the pensionable age can vary (from 45/ 50 years for miners to 60 years for
embroiderers from Madeira) and is calculated according to the contributory period.

In Spain, bullfighters and artists can retire respectively at the age of 55 or 60 according to the
contributory period but with a benefits deduction of 8% for each early retirement year after the

age of 60. For some other categories of WAH), there are special age reduction coefficients (for
miners and aircraft personnel).

HEFDRI, “FFIRTAERM” FTRORTE . AR TIEE, ALRIRSORER, ©HFE-1345
], FFERRSAH, IRk, SHGREE. RELMAEH CREI. 2R, SEEHTIO
TR E & GURER I AR

EREF, FEETERZAME CRITTA#45/50% F|Madeirafl| % T A #1605 15)
PIRBA IR IR 5L

FERMESF, HFEEMEARFA UG HIRIER S FIRT 552 3602 IRk, (H60% 5 —RaliR
PREG RS T 8%, HAWAHIRIIIZE, BEITIFER-FIRL CRETAEEN .
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Theme Conference, Session |: Measuring the ageing process and
the socio-economic burden 5 —if——EZ L #HER HH S 2558

i S0 55

Prof. Asghar Zaidi BHTiN/R-FL7i# ##% Active Ageing in China. Learnings
from the EU Active Ageing Index — A Legacy of the 2012 European Year for
Active Ageing FRIRZH L EFRE: 2012 FOMFRIRER WL E3% = - B BRIk E#H
CHEHENFENET

The presentation will be divided in three parts. Firstly, it will outline key learnings
from the work of the Active Ageing Index (AAIl) in the 28 European Union (EU)
countries. A project of European Commission and UNECE during 2012-2018, the
AAL is the first major effort to operationalize multidimensional aspects of active and
healthy aging of older adults, in the diverse policy, institutional and economic
contexts of EU countries. By using 22 indicators, the AAI assesses contribution of
older people, to capture the baseline position, monitor progress and identify where
challenges remain.

Secondly, the presentation will introduce the findings of the report commissioned by
the EU-China project. The report reviews data sources in China and assesses their
potential applicability for developing the AAI for China. This research programme
offers critical policy relevant insights for China given its size and rapid ageing
experience. Since the strengths of the AAI are in comparative analysis of multiple
countries, the AAI results for China are compared with South Korea as well as with
the EU average to better understand the situation in China, and to identify strengths
and weaknesses in its relative position in the pursuit of active and healthy ageing.

The Chinese performance on the AAI is revealed to be strong in terms of healthy life
expectancy, physical exercise, and mental well-being. However, in several areas such
as older persons’ internet access, social participation, levels of lifelong learning, and
income inequalities, the AAI average for China is low in comparison to that of the EU.
Comparison with another East Asian country, South Korea, indicates some notable
differences in active ageing, such as China’s low employment rate in the 50-54 age
group, a distinction that may accumulate cohort income distinction in retirement.

Finally, the presentation will also make the case how the AAI can be developed
further to become a global measure of older people’s active and healthy ageing and
wellbeing. The Global AAI will put forth comparative and substantive evidence that
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can motivate countries that lag and prevent the loss of valuable expertise of older
people, while strengthening society’s economic and human resilience. The Global
AAI will be developed to suit the socio-cultural contexts of Asia-Pacific countries.

APEID AT . B HR RS 28 FE AR 2 kT8 5 CAAD BIWET,
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Asghar Zaidi is Professor at
Seoul National University
(South Korea) and a Visiting
Professor at London School of
Economics, the UK.
Previously, he was Professor
of International Social Policy,
at University of Southampton;
Senior Economist at OECD,
Paris; Economic Adviser at
UK Government’s |
Department for Work and Pensions, London; and a Research Officer at London
School of Economics and University of Oxford. He completed his PhD in Economics
from the University of Oxford, UK, in 2006. Since then, his research interests span
active and healthy ageing, well-being of older people and people with disabilities.
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Within the framework of the 2012 European Year, he led the research work in the
Active Ageing Index (AAI) Project, and he has continued this role in the subsequent
phases of the AAI project during 2014-2018. During 2013, working with HelpAge
International, he helped develop the first ever index to measure the well-being of
older people on a worldwide scale, the Global AgeWatch Index. He has recently
contributed to the development of the Wellbeing in Later Life (WILL) Index, working
alongside Age UK London. He is a member of the Core Group of Titchfield City
Group on Ageing, and a Steering Committee Member of the ASEM Global Ageing
Center.
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TR TAE o Ath 1528 3 25 35 R 17 2 W8 A0 TAE ZHAZ O LA Y BR 2 18 4 BR 3 WAk ot

R ENAE Al

34



Active Ageing in China

Learnings from the EU Active Ageing Index

by Asghar Zaidi

London School of Economics and Political Science, UK
Seoul National University, Korea

Presentation drawn from the EU-China report
‘Comparative Study on Active Ageing: Experiences of EU Member States for
Policy Developments in China’ by A. Zaidi, Qian Xiong, Jane Parry and Jinpil Um,
EU-China Social Protection Reform Project, August 2018
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OUTLINE

. Active ageing as a policy approach

. Introducing Active Ageing Index “AAl”
. Key findings from the EU AAI

. First results of the AAI for China

. Way forward
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1

Active ageing as a policy
approach

fE A B RIEERIFRIR BRR1E

1.1 Active ageing as a policy approach

« |f population ageing is to become a positive
experience, then the increase in life expectancy
must be accompanied by active years added to life.

* |t rejects the deficit model (projecting older people
as passive) in favour of a rights-based approach to
recognise equality of opportunity and potential of
older people.

« Active and healthy ageing must include paid work
as well as unpaid activities, and also independent
living and self-reliance.

Source: Drawn from the analysis included in Zaidi et al. (2017)
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1. 1{ERBERISERIFRIRERME

- MR ANOZRIEERAFRRIE, FTIH
FMHNEKMESSTR. BENZE
% H

- BiEMAFEAGEZEALSRGEA
0), ERBRANEEX JAREIZEA
OMFENSNEENS

- TR, BEMZRICSEMEIT/E. X
SED), AEMIIINBE,

g Drawn from the analysis included in Zaidi et al. (2017)

1.2 Population ageing and Development

l. ....the moral case, to take care of our elders: Development
strategies must be inclusive in improving their wellbeing and
quality of life of our older population

Abold pledge made in the Post-2015 agenda of Sustainable Development

‘no one will be left behind

Il. ....the economic case, tapping potential of older persons:
when empowered active and engaged people contribute to their
own health, wellbeing and autonomy as well as to the welfare of
the society in which they live.

Source: Zaidi, A. (2015). Ageing and Development. GSDRC Professional Development Reading
Pack no. 25, developed for DFID, the UK. http://www.gsdrc.org/wp-
content/ubloads/2015/11/Aaeina-and-Develooment RP1 odf
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L EELEERMB(NZEAN REREBOMSERE
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& Zaidi, A. (2015). Ageing and Development. GSDRC Professional Development Reading
Pack no. 25, developed for DFID, the UK. http://www.gsdrc.org/wp-
content/ubloads/2015/11/Aaeina-and-Develooment RP1.odf

Introducing Active Ageing

Index (AAl)
ARk R (AAD 1147
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The philosophy
Building knowledge using numbers

“When you cannot
express it in numbers,
your knowledge is of a

meagre and
unsatisfactory kind”

Lord Kelvin in 1883

Mathematician, physicistand
engineer, 1824-1907

2.1 Objectives of the AAI project 2012-15
Launched on the eve of the European Year 2012

|. To produce high-quality, independent, multi-
perspective evidence on active ageing in Europe;

Il. To highlight the contributions of older people in
different dimensions of their lives; and identify the
potential of older people that goes untapped,;

lll. To offer policy makers comparative evidence and
encourage them to use it in developing strategies
for promoting active and healthy ageing.

The AAI project is funded by the European Commission and the UNECE, whose
research work is led by Asghar Zaidi during 2012-2018

13
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2.1 201215 AAIIRE Bfx
B% 88 201201k B ERT 5 FFIR
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1
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, 2012-2018

2.2 The AAI framework (AAIEZE)
22 indicators to 4 domains to a single number AAI (4K §iisi 22464%)

Active Ageing Index R ERLis

The Active Age-ng Index (AA) is a tool to measure the untapped potential of older people for active
and healthy agemg across countries. It measures the level to which older people live independent
lives, participate in paid employment and social activities as well as their capacity to actively age.
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Capacity and enabling
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Source: For a discussion on the choice of indicators includes, see Zaidi and Stanton (2015) 17 ===

41



Key findings of the EU Active
Ageing Index
SR BERRZREERERL
I

Active Ageing Index 2014
The report released Analytical Report

by the UNECE / o zms
European
Commission during
the AAI International
Seminar, 16-17 April,
2015

Data points covered:
2008
2010
2012

INIVERSITY OF

Southampton
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2008
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Key message 1: Affluent EU States in the Northern and
Western Europe have had greater overall success

35.7 Luxembour|
5.4 Germany
346 Estonia

Czech Reg

Also, stability
observed in the
relative position of
EU countries over
the period 2008-

28.3 Hungary
276 Greece
e

Cyprus e
o | ]
Source: Zaidi and Stanton (2015), pp. 18 £ Uinhar inday ualia 1 Aarar inday valia S
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35.7 Luxembour|
354 Germany
346 Estonia
344 Czech Rep.
342 Cyprus

34.1 Austria
34.0 Htaly

33.7 Belgium
Portugal

Srsl

9 Bulgaria
20.8 Slovenia
20.6 Romania
28.5 Slovakia
28.3 Hungary
28.1 Poland

Greece Cyprus e~

_— [ ]
Source: Zaidi and Stanton (2015), pp. 18 £ Uirhar inday valia 1 Awar inday valia S

Key message 2: A fuller realisation of active ageing remains
an aspiration (even in the most developed welfare states of the EU)

1~ Sweden ™ 449 ~Sweden ™ 434 Ireland 241 [Denmark | 79.0 ~Sweden ™ 69.2
——FDemmark | 403 Estonia 39.7 ltaly 241 Finland 790 [Denmark | 65.1

3 Netherlands 40.0 [Denmark | 358 eden 229  Netherlands 789 Luxembourg 63.6

4 UK 397 UK 358 France 228 (ﬁeden 786  Netherlands 61.8
e ——

5 Finland 39.0 Germany 344 Netherlands 224 Luxembourg 76.7 UK 61.3

6 Ireland 386 Netherlands 339 Luxembourg 222 France 759  Finland 60.5

7 France 358  Finland 337 UK 216  lIreland 749  Belgium 60.3

8  Luxembourg 8357 Portugal 326  Finland 205 Germany 744 lreland 60.0

9 Germany 354 Latvia 320 Belgium 202  Slovenia 742  France 59.1

10  Estonia 346 Cyprus 31.4 | Denmark 19.6  Austria 738  Austria 58.2
> > > > >
The goalpost 56.4 The goalpost 54.2 The goalpost 37.4 The goalpost 87.7 The goalpost 77.7

70% 66% 48% 90% 84%
Source: Zaidi and Stanton (2015), pp. 21
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> » > >
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70% 66% 48% 90% 84%

Source: Zaidi and Stanton (2015), pp. 21

4

FIRST results of the AAI for China

(in comparison with the EU average)

PEAAIF D AR

(5 Bk 82 T2 157K F L)
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Datasets used for the AAI China

Indicators drawn from three datasets

v China Health and Retirement Longitudinal Study
(CHARLS), 2015

v' China Family Panel Studies (CFPS), 2016
v China General Social Survey (CGSS), 2014

Also macro indicators, ‘RLE at 60’ and ‘HLE at 60’, from:
UN (2012); WHO Global Health Observatory (2015)

Also, ILO 2014 estimates of employment rate;

Fu et al. (2018) for voluntary activities;

Wang and Zhang (2018) for care of older adults;

OECD and Zhu and Fan (2017) for poverty rate. 24

th EAAIFT A& EE

hEAAIE T T 5 HAR % EA

v hEREMFEZEBEFEE (CHARLS), 2015
v FEIREEEEE (CFPS), 2016

v BESZGEHKFEE (CGSS), 2014

thH EIMEHF, ‘RLE at 60’ F1 ‘HLE at 60°, 2Bk R:
BXEE (2012) ; EfR PEBEREFRE £ (2015)

SRR, EfRss TAHL2014F AT aaml 3,

FuZ A (2018): B ITEMEEE;

Wang#1Zhang (2018): BB & ABERIEUE;

244847, ZhuFlFan (2017): BEEMHEIE. -
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Overall AAI for China and the EU

China
Both Men Wom
Index 36.9 40.6 33.4 | 33.9

Possible rank in 28

: 07 05 09
EU countries

» Theoverall AAl-score for Chinais higher than that of EU average

» Theresult position China (7t), just below the top ranked EU
countries, similarto France (Index value: 35.8), Germany (35.4) and
Italy (34.0).

» Chinese males rank 5t (among the top group) and its female

population are notably behind their male counterparts (9t")

& E FEX B AALS K TE R

thE
2 B %
E8E 36.9 40.6 33.4 | 33.9
Eﬁxﬂzsgliﬁlﬁ'éﬁt = mm em

> PESEAAISELRETYES:

> HEMBES (ET), IXRTRESHER, REUTEEGEHE:35.8) . &
(35.4) F1= KX F1(34.0)

> TEBRHHEAES(BEGD), HatlEBtzE (589)
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hE
2 B %
E3E 36.9 40.6 33.4 | 33.9

R 28E AT REHE

07 05 09
%

> hESEAAISELRRE THES;

> hEMHESR BT, IRTRESHER, XOTEE(FEH(E:35.8). &
B (35.4) HIEKHI (34.0)

> WEBHHAES(BEt), HaNESEZE (59)

27 o

Employment & Social participation AAl
(first and second domain)

Chira The EU Average
Both Male Female Both Male Female

1.1 Employment rate 55-59 67.1 80.4 53.8 62.2 69.3 553
1.2 Employment rate 60-64 49.5 58.3 40 6 31.6 38.6 25:1
1.3 Employment rate 65-69 231~ 29.3 17.6 11.6 15.1 8.5
1.4 Employment rate 70-74 19.1 259 12.8 6.1 8.2 4.3
Index 45 48 31.2 279 32.8 233
2.1Voluntary activities 16.4 18.2 14.9 8.9 9.6 8.4
2.2 Care to children 32.9 30.3 354 325 30.6 339
2.3 Care to older adults 17 177; 18 12.9 11.8 13.7
2.4 Political participation 1.0 0.9 1] 17.2 20.5 14.6
Index 17.6 17.6 18.2 17.7 a7y 17.6

» China’s employmepared to 28 EU countries

» Male employment rate is strikingly high in China and would only rank 2nd
while female would rank 6"

» Older people in China show very low social participation rate, especially both
voluntary and political activities are very low

» But, providing care to children/grandchildren is similar to the EU average

9
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mik S H=

1.1 FRJk=R55-59
1.2 5K 60-64
1.3 5K 65-69
1.4 BAVEE 70-74
HERE
BE£
21EETHE
2.2 BE/LE
23 BEEEARF
24BUES S
HEHE
BE£

)Tﬂ

AAI (35 —FN% =k

e

Bk 58 T 15

# B )
53.8 62.2 69.3
40.6 31.6 38.6
17.6 11.6 15.1
12.8 6.1 8.2
32.8

14.9 8.9 9.6
354 325 30.6
18 12.9 11.8
1.4 17.2 20.5
18.2 1707, 10707,

> TEEA BRI R R E28EE 1, BHESB46.
r PESHEARVKRARRS, FEH26; LAt BHE 6 6.

> 'ﬁ'ﬁ%%/&ﬂﬁ?i‘*iﬁ%l*?&ﬁ Rral RS

BIFHECSERS M, FiEK.
ZEREY 1E U5 BRI 1R SUAR L.

)

k=8
55.3
25.1

8.5
43
233

8.4

33.9
13.7
14.6
17.6
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3.4 Independent, Healthy and Secure
living AAIl by total and gender

3.1 Physical exercise

3.2 No unmet needs of health and dental care

3.3 Independent living arrangement
3.4 Relative median income
3.5 No poverty risk
3.6 No material deprivation
3.7 Physical safety
3.8 Lifelong learning
Index
Rank

Both
99.1
68.5
45.4
50.0
61.0
71.1
91.9
0.5
60.1
28th

China

Male Female Both
98.9 99.3 15.6
72.1 64.7 88.2
52.4 38.6 84.2
60.0 41.2 86.3
61.0 61.0 93.0
74.1 68.4 90.0
92.5 91.4 69.3
0.5 0.5 45
63.6 56.8 70.6
28th 29th

Male
16.0
88.6
84.2
89.8
946
91.7

78.0
3.4
721

The EU Average

Female
15:2
87.8
84.2
83.7
92.0
88.9

61.8
5:5
69.3

> Overall, China would rank 28t drastically different from the position in

the first two domains

» Very high levels of physical exercises and safety for Chinese older

population, however, unmet needs and financial security risks are higher

in China than the EU average

» Many older people in China live with their family compared to the
situation in the EU (independent living) and China have extremely low

level of lifelong learning.
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3.4 M3, BFE. RELEFAAIRRE. H1ER)

= bR 32 15
g 8 %

= B % =

3.1 BiRiRiE 99.1 98.9 99.3 15.6 16.0 15.2
32 E5 FRIEkK 68.5 72.1 64.7 83.2 83.6 87.8
3.3 M7 4 ERHF 45.4 52.4 38.6 84.2 84.2 84.2
3.4 A FHRA 50.0 60.0 41.2 86.3 89.8 83.7
3.5 T FHEmE 53.2 61.5 45.4 93.0 94.6 92.0
3.6 TYRAE 71.1 74.1 68.4 90.0 91.7 88.9
3.7 5k E 91.9 92.5 91.4 69.3 78.0 61.8
3.884 %3 0.5 0.5 0.5 45 3.4 5.5

bist (= 59.4 63.6 55.3 70.6 72.1 69.3

& 28 27 29

> B, hESBEF284  SHEHSS SWMBMEAREL

> WEEZEFANSERENS AR KTERS  BERRETRNMS
KBS He B B A9 = 5

> HETHRMN REPEZEASREFE—E;
> WEEZEAMBEZIKEFREE,
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3.5 Capacity & enabling environment

China The EU Average
Both Male Female Both Male Female
4.1 RLE achievement of 50 years at age 55 42.2 46.7 40.0 53.8 48.8 58.1
4.2 Share of healthy life years in the RLE at age 55 82.1 78.1 83.3 53.2 57.1 50.1
4.3 Mental well-being 75.1 80.5 68.0 64.6 68.2 61.6
4.4 Use of ICT 3.9 3.8 4.0 40.8 448 371
4.5 Social connectedness 48.9 49.0 48.9 49.0 48.0 50.0
4.6 Educational attainment 21.6 25.5 17.9 59.7 64.9 55.1
Index 54.0 55.7 52.1 54.4 54,7 54.2
Rank 15 14 17

- China shows almost same level of enabling environment (54%)
compared to EU average (54.4%)

- Although, RLE is lower than the EU average, the share of HLE and
mental well-being is much higher than that of EU average

- Use of ICT and education attainment is low among Chinese older
persons

- However, levels of social connectedness are similar to the EU
average -
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3.5 H 2 Re h 5 MREIR IR

hE BR 3R 15
2 B 4 5 =2 Z
4.1 553850 F RLEBLEL 42.2 46.7 40.0 53.8 48.8 58.1
4.2 55% RIRLEAI B FR A SE 4 BR ELI 82.1 781  83.3 53.2 57.1 50.1
4.3 TR R 75.1 80.5 68.0 64.6 68.2 61.6
4.4 ICTEAE 3.9 3.8 4.0 40.8 44.8 37.1
4.5t =gk 48.9  49.0 489 490 48.0 50.0
4.6 WEKAE 21.6 255 17.9 59.7 64.9 55.1
5%E 540 557 521 544 547 @ 542
H& 15 14 17

th E AN BEIR IR (54 %) SRR B H (54 4%) B A EAR %

BAPEMRLELLFEME, (E2REE FERIE S 2EN
LB ERE;

P EZ ABICTEARMBF KA LLRIE
B2, A RERRIIKFSEREE RIS

T —

Way forward

* Replication of the EU AAI methodology does not
imply the same perspective from each of the AA
indicators — more context specific knowledge
required.

* The AAI China captures critical aspects of ageing
population in China:

- A need for more older persons’ political participation
and for opportunities for lifelong learning
programmes in China

- Independent living aspects need considerable
improvement but the contexts are different

* The AAI for China work points to some useful
insights for improvement of specific aspects of
active ageing among Chinese elderly
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Thank you

email: A.Zaidi@lse.ac.uk

Skype: asghar.zaidi

Twitter: zaidia

The AAI work for the EU reported here is undertaken within the
framework of the joint management AAI project of the UNECE and the
European Commission’s DG EMPL. The research work for the AAI is
undertaken at University of Southampton with the help of advice
received from the AAI Expert Group. The material does not imply the
expression of any opinion whatsoever on the part of the funders.
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Prof. Michele Bruni XZl K- &8 #I% The impact of the ageing process on
the labour market and the welfare system in alternative demographic

scenarios AEA OFE TERLHEREXTFahH T iEF =R

China is still much younger than Europe, but its ageing process will proceed at a very fast
space so that around the middle of the century its population is projected to be as old as that
of France and the UK and older than that of the USA. The presentation will evaluate the
labour market and welfare implications of the process using an economic indicator of
socioeconomic dependency that allows building two alternative scenarios: in one, working
age population is an exogenous variable, in the other the level of working age population is
determined by labour market needs.

FrE7EN A RUEERE EAE S TR . R, A EASR R BON R E .
B, BTARER TR, BUNAGamm, o EEZRACHEFE AR
H BIA R, REANOZEA S SEEL S, R E ™,
ASCR B IE IR LA S R B RS R T e, PR Z IR B 5780 1T i
AR A RIS o IRt @ P AS F BRI B 157 3hd ke N 24
Ak 2. JiENIER NI RE T 9780 IR

Michele Bruni has taught at
the Universities of Calabria,
Bologna, and Modena and has
been visiting professor at the
University of Shanghai. He is
member of the Center for the
Analysis of Public Policies of
the Faculty of Economics “M.
Biagi”, University of Modena.
RUNTAI GRoup His research has focused on the
development of stock and flow
models and their application to the analysis of labour market and migration.
For more than twenty five years he has participated as labour market expert in
numerous EU, ADB and WB funded projects in Eastern Europe, Africa, South
America and South East Asia countries. At present he lives in Beijing where he is
Team Leader and Resident Expert of the EU-China Social Protection Reform Project.
He holds a Laurea in Political Sciences from the University of Florence and a Ph.D. in
Economics from the University of California, Berkeley.

8 B EER GALHCT RRA AR | 18 Je RS A S g R, g AR
MR I A . MR SRR M. Biagi £5F 5 A SLBUR b L U
HAT U RE TR R T K AR 5730 /i A% R e b K R
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25 F, TARMUG KRR B AREEZR. AT, G e By EEk
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The impact of the ageing process
on the labour market and the welfare system
in alternative demographic scenarios.
The case of China
A R ERRALXI55E) 0 hinHliE 7 B YRR
ADOfuESR
PERER

The structure of the presentation

* The goal of the presentation is to discuss the impact of ageing on the labour
market and on the welfare system.

* The first part will briefly outline the characteristics of the ageing process in
China and compare it with that of other 14 large countries.

* The second part will discuss the analytical limits of the demographic
indicators normally used to assess the socioeconomic impact of ageing
(the age dependency ratios) to conclude that they are not a valid tool.

* The third part will introduce an economic index of socioeconomic
dependency and present its evolution in EU and China

* The last part will be devoted to present two scenarios of the socioeconomic
impact of ageing: in the first scenario population is an exogenous variable;
in the second it is a function of labour market participation, economic
growth and technological progress.
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The ageing processin China
in an international perspective
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China: Population by main age group
(absolute values in million and percentage composition)

RE.EEFREFFALD (BIHEFECHIERE)

From 1950 to 2015 the number of people 65 and plus has
increased five-fold and the percentage on total population from
4.4% 1o 9.7%. In the following 35 years the number of elderly
will increase from 135 to 360 million and their percentage
over total population will reach 26.1%. At the same time, those
80 and above will become almost one third of the elderly.

M19505FFI20155, 655 RIAEAOBTHE, HEAOBR
HEEM4.4% ERENT9.7%. EEER355F, BFEAOBMN1.35(2
EFAEFZ612, HEAO26.1%, EAF, 805 KRIAEAOGLE
ZEAR1/3,

Source: UN DESA, 2017

China: Population by main age group:
yearly absolute (million) and percentage changes

RE:ERFREFBAO (EXHEFLLHIIR)

Between 2015 and 2030 total population will increase (+ 3.3 million per year)
as a balance between, on the one hand, a decline by 1.6 million young and
2.5 million people in working age and, on the on the other hand, an increase
by 7.4 million of the elderly. In the following 20 years the increase of the
elderly (4.5 million) will not be sufficient to offset the decline of the young (-1.2
million) and of working age population ( -6.1 million).

2015-20304Fj8], RAGEEEIN3305, BE2—AEm 160552 AN,
2505 TEE AL, MAE—AEIEMN7405EM AL, EELE205, EBEA
gg}%i;g% (4507) BELUEHEFERAD (-1207) MIIEEMAL (-6107)
VI E,

Source: UN DESA, 2017
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1.3 china: AgeingProcess/ 1

To better appreciate the speed of the Chinese ageing process, the slide
compares the percentage of people 65 and older in China and 14 other big
countries in 2015, 2030, 2060 and 2100. The countries are classified into
three groups: those where the percentage of the elderly is below 15%,
those where it is between 15% and 30%, and those where it is above 30%.

In 2015 in China the percentage of elderly was still below 10%, a situation
shared not only by the 6 poorest countries in the sample, but also by Russia
and the USA (both above 10%). The remaining 6 countries include Japan
where more than 1/4 of the population was already above 64, and 5 EU
countries.

With time the percentage of elderly tends to increase in all 15 countries, but
the progression of China stands out for its rapidity. By 2060 China will
have broken the 30% mark together with Spain, Italy and the UK.

1.3 REEEE/ 1

KL T R E R AR, TR T R EMEAAIANKE Gk
HREKM. &5 kKEA—) 652 &UL E ANIN7£2015. 2030, 2060712100
ERREN . BHEISNEZR S NIAH: B -HNZR AT 15%MER; 8
TR N (515%-30% 2 (Al E 2K 5 = ONiEIE 30% M E K .

20154E R [E 4 AN HIME T 10%, 5HAWERE RN —8: H
6 M 75 E R EZHE N LBIK T 10%; % W fn 3 [H 24 A thfil & T 10%.
FTeMEE (BFHA, B2FEAFZRANDLFHERKHER , Gl
1/4HJ}\IJ(1 64% LA b, HApsAMEEEEER (BFEEEMNERFD BZRA
53 720%0A F .

Bl & I 3RS, 1SEZAE N LLBIER &4 mr, (H U A fr 84 s 52 T #%
BN tlj 2030 E ZEANLHISBIE17%, Fra P ESE NS —HE
x2Z—, 5P (19.6%) FEE (USA21.3%) [[F]. I—, HAN
ﬁi?y%tﬁbkmﬁﬂso%ﬂﬁuﬁ*%{o
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Selected countries; percentage of people 65 and above; 2015,

2030, 2060,and 2100
Fri% B 265+ A\ O L 4):2015. 2030, 2060, 2100
2015 2030 2060 2100
China 9.7 17.0 302 31.5
Japan 26.0 305 373 36.1
Bangladesh |5.0 76 210 332
India 56 84 165 257
Turgie 7.8 121 236 32.0
France 18.9 244 280 31°3
Germany 21.1 282 361 354
Italy 224 292 36.1 355
Spain 18.9 26.2 378 37.0
UK 18.1 229 293 322
Russia Fed |[135 19.6 246 24.6
Egypt 54 6.6 12.3 21.4
Nigeria 2.7 29 4.7 11.3
Brasil 8.0 136 D73, 335
USA 146 21.3 263 29.8

The socioeconomic impact of ageing

Confronted with the previous data it comes natural to ask: what
will be the impact of such a unprecedented phenomenon

To answer this crucial question question we need is a good
measuring rod, an indicator of the impact of ageing.

Moreover since aging is a relative phenomenon, this indicator will
have to be able to assess the impact of ageing on both the welfare
system and the labour market
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The demographicindicators
of socioeconomic dependency
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The Age dependency ratios

* The indicators most commonly used to measure the socioeconomic
impact of ageing are strictly demographic in nature.

* The Old age dependency ratio (OADR) is computed dividing the
number of elderly by the number of people in working age.

* The ratio between the number of youth (normally 0-14) and the number
of people in working age (the Young age dependency ratio, YADR)
provides a measure of the socioeconomic burden represented by the
children.

* The sum of the two indicators gives the Total age dependency ratio
(TADR), which is normally taken as a measure of the socioeconomic
burden of a country

=3 Y NNE7 =

o W B4 S 22 B AH B AR A 2 N 22 M i B i A o

o Zi NITHRFELE (OADR)RLAZE R NI GEHF6sF % &UL L) BRI
ENDE
-%MAH%%W(MM)M%%@AD(am%§>%I¢ADﬁ
o AN EUEAESR N SERFE L (TADR) , @ ARME—EK
SR IR 5F i 4E
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The limits of the demographic indicators of socioeconomic

dependency (1) ft &L FrHFREM AN D EEBIRZ FHER (1D

* The Age dependency ratios present two main analytical problems:

* The first and more relevant is that they do not correctly capture
those that maintain and those to be maintained.

* The second is that they do not allow to make correct international
and inter temporal comparisons

o WS N DR LEA Y K 73 i)
éﬁg—/l\ R AR E M2, I RN E IR Ak T: A

.
’

A, TEHZHATEE . BERE

The limits of the demographic indicators of socioeconomic
dependency (2)

For what relates to the first point:
* Only one part of the people in working age, sometimes > 50% has a formal job;

* The duration of the training phase of life has greatly increased in developed
countries and the average age of entry in the working phase of life is above 20
years of age, while in many developing countries numerous children start working
much before becoming 15;

* In some countries the retirement age is below 64, while in other is already above

* In conclusion the people in the 15-64 age group do not represent those that
sustain, while those in the 0-14 and 15-64 age groups do not represent the
sustained
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KXTFE —HA:

o HHFES NAIERTAE, HIHER > 50%:
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The limits of the demographic indicators of
socioeconomic dependency (3)4t =45 TE I it
HE A DR F/E (3)

For what relates to the second: < T2 — s

* The differencesin the average age of entriesinto and exits from the
working phase of life make cross section analyses unreliable and

misleading 1 35 AU 97 -F SRR A K, 161100
BRI, A5 S

* The increase in the duratlon of the training phase and in life expectancy
will bring, in not too far a future, to raise the legal retirementage, and
to modify the definition of working age first to 20-70 and then to 25-74;

17

this will make extremely difficultto make inter- temporal comparisons.F

JFN_:ti uHETHHE’JLﬁuwﬁﬁH% E’Jiﬁﬂﬂu FENER A IRFRIRNE
A EE 120 70Z.8], AE fgeaa i, Bit25- 7105 2 8. AR
BXHZIE, B2l nr e T

18

62



The limits of the demographic indicators of socioeconomic

dependency (4) #t XL GFRF RN O ZRRIFZ AR (4)

* Finally the total dependency ratio only measures the position of the
country along the demographic transition, on the hypothesis that
population is an exogenous variable that cannot be influenced by
demographic policies

. E‘ﬁi?%tl:ﬁiﬂ!ﬂ%%l?jf}\Dﬁ%ilﬁzilﬁ’]u%, HERBZE AR
EANER R, AR BRI

The limits of the demographicindicators of
socioeconomic dependency (5)

* In conclusion the demographic indicators are not a good
measure of socioeconomic dependency because

* They do not measure what they are supposed to measure
and simply reflect the stage of the DT in which a country
finds itself;

* Last but not least, it could be argued that they have played
a major role in providing a distorted vision of the impact of
aging on the welfare system, preventing the possibility to
consider the full range of policies that could be adopted to
face the problem of ageing.
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TEDI a new indicator
of socioeconomic dependency

TEDI: #HIHSLTFFERFE MHIER

64



TEDI: an economic indicator of socioeconomic
dependency (1)t & Z FFRF R LT FZIB 5
(1)

The problems we have just outlined can be easily solved by substituting
WAP with Employment.

Adopting this approach, the Total economic dependency indicator (TEDIT) is

computed by dividing the total number of dependents by the number o

ﬁmp oy_ecti), in substance the number of those that do not work by those that
ave ajob.

TEDI tells us how many people are sustained, in a given area or in a given
country by 1,000 workers.

R AR R AN R AR T ARG RS A L “ Bk A,
RECK A IREIS, B2 A 2 DLk
e T

ﬁaﬁﬁﬁm,E%%ﬂg,ﬁﬁﬁﬁﬁ,ﬁmmﬁ%ﬂ%,gﬁ%%
BN

TEDI: an economic indicator of socioeconomic
dependency (2)

TEDI allows:

* Estimating the structural burden by a larger number of
typologies of dependents: students, non-labour force in
working age, unemployed, retired, etc.;

* Verify in which measure the changes in the structural burden
are due, on the one hand, to demographic tendencies and, on
the other, to the capacity (or lack of capacity) of the economic
system to generate additional employment;

* Estimate the growth of employment, and therefore of
production, needed to obtain a given level of structural burden.
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TEDHE S L PF R FEMHER LT FTats (2)

2R (TEDD A LA:
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Evolution and structure of the socioeconomic
burdenin EU and China according to TEDI
MRHYETEDIE H A A B A & & 5F 51 $H 45 7 F1 2R 4L
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EU Total and specific rates of economic dependency

BRER: AN ABHRIFIEAFREL

TEDI B & FF kIR

Shares of specific rates

D NBETFRIREL

mmmmmmmmmmmmmmmmmmmmmmm

= TED_Y s TED_UNFL =——TED_O

27

The socioeconomic burdenin EU as measured by TEDI

From 1991 to 2015 the number of * TEDI presents a long term negative trend,

dependents for 1,000 workers has
been, equal, on the average, to
1,334, but notable variations have
been registered.

TEDI reached a maximum value of
1,450 in 1994, then progressively
declined during the long
expansionary phase that lasted till
2008 when registered a minimum of
1,216. During the financial crisis TEDI
increased again reaching a new
maximum in 2013 when a new
phase of decline came in. In 2015 it
was equal to 1,274.

that is the socioeconomic burden has
been progressively declining in spite of
the growth in total population;

It is characterized by short term
oscillation which are explained by the
economic cycle; it increases in period of
crisis, declines in period of growth;

Is characterized by a progressive decline
of the share of the young, a progressive
growth of the share of elderly, while the
share of the dependents in working age
has been substantially constant and
remains the most relevant group.
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China - Rates of Total economicdependency and its determinants

Population Employed lnactivesl TEDI
Absolute values

1995 1,240 681 559 &2
2004 1,314 743 571] 769
2015 1397 775 623 804
Absolute changes
1995-2004 74 62 12 252
2004-2015 83 32 51 34
1995-2004 157 94 63 -18
Percentages changes
1995-2004 0.7 1.0 o.sl -0.7
2004-2015 0.6 0.4 0. 0.4]
1995-2004 0.6 0.7 0.6) -0.1
In the 1995-2015 period, TEDI registered an
average value of 761, the single values being . The RoG of TP and EMP have been declining;
included in a very small interval: in 1995, 1,000 ¢ Between 1995 and 2004 AYrGE>AYrGP
employed sustained 779 dependents that declined to ¢ Between 2004 and 2015 AYrGE<AYIGP
750 1 2004 to then climb back to 775. %0
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Population Employed Inactives| TEDI
Absolute values

1995 1,240 681 559 822
2004 1,314 743 571 769
2015 1397 775 623 804
Absolute changes
1995-2004 74 62 12| -52
2004-2015 83 32 51 34
1995-2004 157 94 63 -18
Percentages changes
1995-2004 0.7 1.0 0.2] -0.7|
2004-2015 0.6 0.4 O.BI 0.4
$ :PEIE’J :Fi/]ﬁjj . 1995-2004 0.6 0.7 0.6 -0.1}
1995-20154[d], OTEDIFE3{E N761, B2
BRI, 6T —SHANOIFEL: 1005 - SALTREA LK,
100003 AR T E ©4h, B EHFE7790 A : S ;
SERUE AE20044F T BE 47505 1120154 EFHA E?ﬁ?gﬁgﬁ$ﬁﬂ$g}mﬁ&$
775 FRIER WK EPIERA KR

China -Urban Areas; Rates of Total economic dependency and

_ MositErminentt:y BUR QDS 3 Pap b ML A 2K

Population Employed  Inactives [ TEDI
Absolute values
1995 352 190 161 847
2003 524 262 261 997
2015 771 404 367 908
Absolute changes
1995-2003 172 72 149
2003-2015 247 142 10i -88
1995-2015 419 214 206 61
Percentages changes
1995-2003 6.1 4.7 7. 2.2
2003-2015 319 45 3.3 -0.7]
1995-2015 6.0 5.6 6. 0.4

The values of urban TEDY are much higher than those of the country as a whole, the average over the 1995 to
2015 period being equal to 940. Moreover this indicator presents a wider range and opposite trends,
increasing from an initial value of 847 to a maximum of 997in 2003 to then decline to 908in 2015.1995-2015
SEI), JREATEDIN)PIH Hy940. JLAFAERIARAL 7 A 5 4 FTEDIAA A TEDIF T FIARR : 19954
847K % T 20034 (M1 A {8997, SRJG T M F20154E 17908



A look to the future - Longterm scenarios of
socioeconiomic burden

REFRFK - —HREFFRIBIKIIIES

The usual scenario based on the
Age dependency ratios; 2000 - 2060

The age dependency 800

ratios depends only on 700

demographic trends. 600

This implicitely suggests £

that the evolution of

population is a given £

that cannot be 300

modified; therefore the 200

inpact of ageing on the 100 I

pension system can be 0 ..

faced only through YADR OADR TAFR

parametric reforms. 2000 360 101 461
2015 243 133 377
m2030 228 252 480

2060 249 541 790
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BT ER N E LS : 2000- 2060

A P12 SE AR
A, XFEE,
C AL IFG AT AR
PN, FEikext
5 i BE R H
3 3o AR | FEE AR B SR N
Xf, FEREZEFITSH
I

800
700
600
500
400
300
200
100

m2000
m2015
m2030

2060

YADR
360
243
228
249

OADR
101
133
252
541

TAFR
461
377
480
790

The scenarios based on the economic indicator

* The scenarios based on the economic indicator of dependency
aim to provide a more correct evaluation of the impact of ageing
in terms of the number and typology of people to be sustained.

* To estimate these scenarios we need not only a demographic
forecast but also hypothesis on the evolution of employment.

* We will present two scenarios.

* In Scenario A population is exogenous, i.e. is not affected by
economic trends. This allow to consider the period up to 2060;

* In Scenario B immigration provides the people necessary to
bring employment to the level requested by production. This
scenario is limited to the period 2015-2030

71



R Ve B iR TTRIUN s

o LGB LU D9 FR it ) Tl 17

A5t H RN Zuet i AR

FA N A LT 8

« NTNRREGFERTRLE,

A

EETI 5T 5 i AR

. IJH:
F—HE

ﬂr‘J Rl — B RSN EARE.

/\‘/v‘g

« B T

(f&B) EF‘

1A CIWNINIE] T 2 4=

/'T'\

(FE5tA) 1, FABE N DAL

AT EMA AR,
FRATTHE T RCKs Fe o= PR AL TN 15

2o =ERl-2

A 175 FE B R i A A R
5N 2 2015-20304F .

Scenario A; based on two hypotheses on the ROE

WAP is expected to decline by 37
million between 2015 and 2030
and by other 258 millionin the
following 30 years, for a total of
284 million.

If the RoE remains constant, this
would translatein the destruction
of 28 millionjobs in the first
period, of 188 millionin the
second, for a total of 216 million
jobs.

If the RoE would decline to 70%
the corresponding values would be

2000
2015
2000-15

2030
2060

2030
2060

Total population Empl. Economicindicators of dependency
0-14 1564 65+ Total ROE | Young Inact Elderly | TEDI
Absolute values Absolute values
316 879 89| 1,283 7211 821 838 219 123] 780
247 1,005 135 1,397 775 76.3 319" 310 175 804
-69 136 47 114 54| -5.7 -119 92 52 24
Constant RoE AEMPL. I
223 978  246| 1,447| 746] 76.3 209 310 330 938 -28]
182 731 395 1,308| 558] 76.3 326' 310 709] 1,345] -188]
RoE=70 AEMPL.
223 978  246| 1,447| 685 70.0) 326 429 359 1,114 -90)
182 731 395 1,308] 512 70.0f 355V 429 773 1,556 -173

SQN%Zév?/SSI%GDe the impact on the socioeconomicburden? Obviously it will increase and it will increase more on the
scenario characterized by a decline of the RoE. However in both scenarios the situation does not appear dramatic. In

the first scenario, TEDI will reach a value of 1,345 no nmuche higher than the present EU value; inthe second it is

forecast to reach 1.556, a values lowere than that Spain, Croatia, Italy and Greece. In both scenarios the elderly will

represent more than half of the dependents.
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2015-20304F[a], T{Ei&E A0 Total population _— Economic indicators of dependency
it FP&37000h; ZE =14, 0-14 1564 65+ Total PH1 RoE Young Inact Elderly| TEDI
FF%2.5812; K3t TFF#%2.8412. Absolute values Absolute values
IR FRFF AL, SAEF— 2000 316 879 89 1283 721 s21] 438" 219 123 780
i #A S 228005 KT I, B 2015 247 1,015 135| 1,397 775| 76.3 319" 310 175 804
N % 7 Bt for ke =
THAIGELSILHMN S B j00015 | 69 13 47| 14| 54| 57| m9 92 s 2
;gﬁz'lsfé@f‘;’;ﬁya — Constant RoE AEMPL.I
% RER o7 kW AT e
bz R 570%, RIRLATE 5050 223 978 246] 1,847 746 763 299 310 330 9| 28
5 /800077 1.731ZF0 r
2060 182 731  395| 1,308 558 76.3 326 310 709| 1345|  -188]
RoE =70 AEMPL.
2030 23 978 246 1,447] e85| 70.0) 326 429  3%9] 1,114 -90
2060 182 731 395 1,308] 512 70.0 355" 429 73| 15%| -1

HMS45 R AR BAERT, TEDITH&&H Lt EEMTREATHFRT, Sl Sk
FHER; B2, BMEEFIBRERAIE S, TEDUAR|IEE1556 (20604F) ; MAEK T-2015%4F 1Y/ Rk 8 E &K
(PP, BT, ERAFAAFE ks O8E. EabEREREEE (1345 ESS, Z3UEhEs
R TR B E R EUE, Eho BB E R ARG MAEES; ERAMERT, EEANHREITRNE S Bt
20155 EF N (2RI O [1121.7%; FI2030F T2 EFAFIZ1/3; A5 F12060F &It —F.

Decline in working population and growth in
productivity

* The previous exercise has shown that, contrary to the pessimistic
vision provided by the demographic indicator, the process of ageing

will not have a dramatic impact on the socioeconomic burden of
China.

* However, the unprecedeted decline of WAP that will affect
China in the next years, raises a crucial question. Can China
destroy more than 200 million jobs in the next 45 years and
continue on its path of economic growth and socioeconomic
development?

* Or to put it in economic terms: can the economic system of
China provide a growth in productivity that will consistently
exceed the increase in production for a total of around 35
percentage points over the next 45 years?
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Scenario B: the hypothesis

pE =L B . i | -[«}_L
* Scenario B stands on the basicr@ﬁoﬁ\es‘ls t E’%ﬂ%demographic and economic
spheres interact and migration will intervene to close the gap between the labour

emand and the local supply of labour.
* The Scenario covers the 2015-30 period to avoid hypothesis on fertility
* We have also assumed
* Two RoE: Constantat 76.3% and at 70%
* Three rates of employment growth 0, 3.7 and 7.4
. =R A =X S ENEMSR ST L3 DA
/TJ»E.{%B %K?l%@g%}%ﬂ jjj};Eﬁ_\’;fﬁ\ %%ffﬁﬁ/gﬁw’ﬁﬁi mzE=NTA, 48
« 1% 1E S #2015-20300 1, R T AR E R R E.
« [A] IR s
s BiIERILER: 76.3%; 70%
« ZABIKER: 0; 3.7; 7.4



Scenario B: the estimates

AEmpl. MB AWAP ATP | AEmpl.  MB A WAP ATP
Total values Yearly values
Constant RoE
Emp. constant. 0.0 36.8 0.0 86.7 0.0 25 0.0 5.8
AEmpl.=3.4% 288 74.6 37.8 1245 19 5.0 25 83
AEmpl.=7.4% 57.7 112.3 755  162.2 3.8 7.5 5.0 10.8
RoE =70,0%
Emp. constant. 0.0 128.5 91.7 178.4 0.0 8.6 6.1 119
AEmpl.=3.4% 28.8 169.6 132.8 2195 19 13 8.9 14.6
A Empl. =7.4% 57.7 210.8 174.0  260.7 3.8 14.1 11.6 17.4

If emplotyment remains constant China will need 37 million migrants; they will be
128 million if the RoE decline to 70%.

For every million additional jobs, China will need 1.3 million migrants.

If employment will growth at the same rate as in the previous 15 years, China will
need 211 million migrants, 14 million per year on nthe v average.

HB: [

AEmpl. MB AWAP ATP  |AEmpl. MB AWAP ATP
Total values Yearly values
Constant RoE
Emp. constant. 0.0 36.8 0.0 86.7 0.0 25 0.0 5.8
AEmpl.=3.4% 28.8 74.6 37.8 124.5 19 5.0 2.5 83
AEmpl.=7.4% 57.7 112.3 75.5 162.2 3.8 75 5.0 10.8
RoE =70,0%
Emp. constant. 0.0 128.5 91.7 178.4 0.0 8.6 6.1 119
AEmpl.=3.4% 28.8 169.6 132.8 219.5 1.9 113 8.9 146
AEmpl.=7.4% 57.7 210.8 174.0 260.7 3.8 14.1 116 17.4

MR FRIFAE, PENFFEIIV00ABER; MRMIETERT70%, BR
g 21. 2812 ;

BHEM100FEINTIE, MBZTEI0ABE.

MR IEKRSFHM5F—H, PEEFE2 1MIBR, SFEFHIEE14005.



Scenario B; based on two hypotheses on the ROE

s HIERMESHI=R

2000
2015
2000-15

Constant RoE
3.7
7.4
Constant RoE
3.7
7.4

Total population

Economicindicators of dependency

018 | 1564 | &5+ | Total | 7| Rok [ Young | Inact | Elderly] TeDI
Absolute values Absolute values
316 879 89| 1,283 721] 82.1 438 219 123 780)
247 1,015 135 1,397, 775 76.3 319 310 175 804
-69 136 47 114 54| -5.7 -119 92 52 24
2015-2030

2080 A EMPL. | Migr. Bal.
223 1,015 246| 1,484 775| 76.3 288 310 318] 916 0.0 37
223 1,053 246| 1,521 803| 76.3 277 310 306 894 28.8 75
223 1,090 246] 1,559 832 76.3 268 310 296 874 577 112
223 1,106 246| 1,575 775| 70.0 288 429 318] 1,034 0.0 128
223 1,148 246 1,617 803| 70.0 277 429 306 1,012 28.8 170
223 1,189 246| 1,658 832| 70.0 268 429 296 992 577, 211
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Theme Conference, Session Il: Alternative policies to face the

ageing problem and the sustainability of the pension system ¥ —

H——ER AR FEN I E ST R TS NN BUR

Prof. Zheng Bingwen X3 ##% How to reconcile Government intervention
and private initiative in securing multi-pillar pension protection in old-age

WTHRABUR RS TARTAES XIRRFEREGRTHER

The presentation will discuss the role that the enterprise annuities fund should have in
the Chinese multi-pillar pension system. After an overview of the Chinese old age
insurance (that will recall the number of people that participates in the system, the
assets of the funds, and the number of pension recipients), the presentation will
discuss the situation of the Chinese enterprise annuity funds, paying special attention
to the issues of operation and management, and pointing out the problems it is facing.

The last part of the presentation will detail a series of measures needed to promote the
reform of Chinese enterprise annuity funds, also making reference to the present
situation in some developed countries.

1 EUF I b AE ek e T [ 22 JR IR TR 2 ORI 1A & 1

2. FEARNE:

(1) FEFRE AR

(2) mE ANV S EERIUR 2T, F R A i G s AT AR B
(3) [ i b 4 4 9 < ) i i 2

(4) 56 3 v ] £ b £ < il J5E 10 4% Jt A 3

Prof. Zheng Bingwen, Ph.D., is a member of China People’s Political Consultative
Conference of the National Committee. He is also Director General of the Centre for
International Social Security Studies (CISS) of the Chinese Academy of Social
Sciences (CASS), consultant of the Ministry of Human Resources and Social Security,
member of the Commission for Major Policy Decisions of the China Insurance
Regulation commission (CIRC), Visiting Professor at Peking University, Renmin
University, Wuhan University., Sichuan University, and the Chinese Academy of
Governance.

7



In the last twenty
years he has covered
many positions in
CASS: Director of
the Institute  of
American  studies
(2014-2018);
Director and Party
Secretary of the
Institute of Latin
America Studies
(2004-2014);
Deputy Director of
the Institute of European Studies (2000 to 2004); vice-president of the Graduate
School (1998 2000).

His research interests have focused mainly in the comparative analysis of welfare
states and social security and pension fund investments; on these subjects he has
published numerous articles in Chinese and in English. He is the editor-in-chief of the
annual China Pension Report, that appears both in English and Chinese, and since
2011 of the China Pension Actuarial Report.

AEBZE R, EM SRR AR T 0 AT, A, How, AR
i, BUNFRREM =2, HEFEE S@ R 50 NRIsf B, A3 EAN
HEREHENERLENSRZN, RBSERRKEENZ NS0, WG
JRHF B R FE 01, EAE s K% R ANROR S BESATECEERE . K5
TR TR e s AT E AR B E A 3 AR K (2014 4F 4
H-2018 4F 1 H) T B VUERT KA 23 101 (2004 45 6 H-2014 4F 4 H) .
KM BT AT (2000 4F 11 H-2004 2£ 6 H) , #F7AREEIFEK (1998 42-2000
11 A S PRSI EZERNEFIER, o CRREEE IR, F RSB A
MAEES, REMEE R EEE) (E&. PF%. TH, 1350 1, AR
HARtE, 2015 4F) 5 F4w (PEFEZEKERS) (BFER BB, FEHR
%, BE 12 AR, 2450864 , T4 (PEFZERERSE)Y F
55 st Rt hckE, B4 12 A AR « KRR, LFE. WS 500 £ 5,
FEWN LR, FHRAEE LR, A1t 800 FF.

MNAET:  http//ilas.cass.cn/grzy/qt/zbw/.
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How to Reconcile Government Intervention
and Private Initiative in Securing Multi-Pillar
Pension Protectionin Old-Age

T A BURTE e S FA 4T A
EZXEFERERRTHNER

FBZ L Prof. Zheng Bingwen,
Director General of the Center for International Social Security Studies (CISS)
at Chinese Academy of Social Sciences (CASS)

FESRFEREFTRARFO
19 Sept. 2018

—. FEERERIIR—FFEMBRNBIHZT

General Condition of Pension Funds in China: Government Financial Input Over Trillions last

year
. "TEHREES — BN RE IR

“National Social Security Fund”: Continue Increasing Financial Input

=, B—XHEFEZRE—B AT TBIRA
The First-Pillar Old-Age Insurance Needs Financial Input

M. BV FE—FRREETHEHR

The Second-Pillar Enterprise Annuity: Market should Play an Active Role

. BHRYFE—WBUY MSEH 77

The Second-Pillar Occupational Pension: make sure the contribution is fully funded

N B=FIHEFHEZE—TDFRIRG ERMBUR

The Third-Pillar Private Pension: Tax Incentive is Necessary to the Development

of TDFs
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—. REFEZELEAR—FZFEMBRANBLFZTT
General Condition of Pension Fundsin China: Government
Financial Input Over Trillions last year
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(First-Pillar Old-Age
Insurance Needs
Financial Input)
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Book Launch of China Pension Actuarial Report (CPAR) 2018-2022
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Central adjustment system was carried out on July
1=, 2018. Why? The low level of unified planning

led to the imbalance among regions.
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Financial Subsidy Increased Year by Year
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oo I s R » financial subsidy is more than trillions
(Lr) L) ) (%) R
1998 2 2 100 everyyear.
1999 1744 185 1929 904
2000 338 227 3657 24
| 2001 349 535 4025 86.7
| 2002 4082 466 4548 898 M ﬁé%ﬁé}{%5l'{ZA (participants
ol %3 37 5% s of old-age insurance for urban and rural
2004 522 92 614 85 . o
2005 P 107 &1 T residents: 0.51 billion) , ,Hq:l 3
2006 774 197 m 797
| 2007 918 239 1157 793 ® —%ﬁﬁkﬁss{ZA, /I\Aég[
| 2008 1274 3096 1437 785 %819{2“ 21+%ﬁ63181zo
2009 13262 3198 1646 806 R o T S . G
i Tt — o =5 (individual contribution income: 81.9 billion;
ot i o = NS accumulated balance: 631.8 billion)
2012 o - S /4 3
S s ——GIEBAKIEZ, He
b . § i (output: 237.2 billion, fully from financial
e o subsidy)
2017 8004
ait 41117.9
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2009-2017EFHREMH 2 BEREAFERRESW I R EHR

fund income, output and accumulated balance of new pension system for rural residents and basic
old-age insurance for urban and rural residents, 2009-2017
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BN, 2010-2011
2009 76 681 F, ELBAHTA
il gh
2010 453 (225) 200 423 %&%EM}EETM%,
gﬁlé\qi}\iEjJHT
2011 1070 (415) 588 1199 136%; o0, TABCH
NE G- >
2012* 1829 (594) 1150 2302 MEEtEAZ K.
2013 2052 (636) 1348 3006 WL EREAFER
2014 2310 (666) 1571 3845 @82012_2017&“ =
£ BB T 81%,
2015 2855 (700) 2117 4592 Ho AN AL
1@& =a=]
2016 2933 (732) 2150 5385 B8 36%.
2017 3304 (810) 2372 6318
B 1 SN ERESARL A NET W
2. 2009-2011 fFEREFRIAK IR ERIE M AN 20122017 FEREIR 2 IR RS E R
R B
3.2014 4, (6% Bt A WG N R 5 — (IR 2 I8 RIEA IR BIE .
PORRWR: 4L A VR 2 RO R R St A R
A M P AR
3.1 AR A fRISE
Difficult to Fully Fund Individual Pension Account
2006-2018 SERM AU TRARERR AR EEEL (L)
2006 2007 2008 2000 2010 21 012 2003 04 015
2 2 1] 2 b 2 b 2 1] 2 b 2 b : b 2 1] 2 1]
M | 9998 | 11743 | 175 | 13837 | 178 | 16557 | 197 | 19596 | 184 |248%9 | 269 | 29543 | 188 | 35109 | 185 | 40974 | 167 | 47084 | 152
| 43
ﬂ:ﬂ 786 1100 | 399 | 1560 | 426 | 2039 | 300 | 2703 | 326 MH | B4 UM 18 5001 204 | W | MuS
78R 10957 12737 | 160 | 14988 | 177 | 47557 | 170 (22156 | 262 | 26044 | 175 | 30955 | 189 | 3873 | 162 | 48N | 20
3
ﬁ:: S489 | 7391 | 347 | 9931 | 344 | 12526 | 261 | 15365 | 226 (19497 | 269 | 23041 | 228 | 28260 | 181 | 31800 | 125 | 3545 | 11
GHEN: RERE (PERELRERE), SHEERHMML,
e a BT b RS,

F1=6 2018==2022 4E 2[R i IR TAEAE B BRI AME S iCHRM BN (1278, %)

oy

MK IR

B LS ik
2018 67 756.8 74811 1.0
2019 75047.6 72918 9.7
2020 82 870,4 782271 94
2021 911741 8303,7 9.1
2022 999291 8755,0 88
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© AFANAMRPMAE: whynot

fully fund individual account?

- KARE: BERERS®

* Superficial reason: a large amount of money needed
- RERA: £YREENIE

* Deep reason: the rule of biological rate of return

.ggx%;ﬁmﬁgggggé
S N, = 25
%ﬁé%ﬁ%ﬁ SYERQ L

* So, the return rate of funded social security
system is the key. Return rate should
apprommateli/ equal to natural growth rate of
population plus growth rate of social average
wage.

w0 BEIERRE, =02
BERE T

* Otherwise, welfare loss will emerge. at least,
depreciation.

Dilemma Facing Investment System of Pension Funds

“DRBGIR
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* B,

EHERTEAFE

REGEEFAATILE, R

400012

Among the 4.4 trillion of pension
funds, funds turned over are only
400 billion.

[5]& problems:
— A

High turn-over cost

— 5 F %5

Local government interest

— R

Existing bewilderment

—FEFH

Existing contention

84



B—XFHEER
Trends of First-Pillar Old-Age
Insurance Reform

chlES
WEEIIAEERE

* Establish central adjustment system,
transitioning to unified national planning

A AALTEX
L9kl

* Implement nominal individual account
R E TR
(TR

* Adhere to actuarial balance principle

b, F_ZHFAVFEE

PHRANFRUNIRERHERIA] @
CRREE L2 HE ORI Y

CHINA PENSION REPORT 2014

'I'IhlJr%’Mduﬂi. 2014
I

BEX =9

R EFE T H1E

Second-Pillar Enterprise Annuity: Market should Play an Active

Role

FiEeRpFSEARRERE

6,035

4821

1911
2000 1519
9 10: 11
o o
0

20074 20084 2009 % 20105{ 011%F 22012% 2013F 2014F 2015%

sp¥f  (BF)  sRIK (FA) =RRE$ (Zx)

o #2JE: 1991
WA TFEIRES

KL=, XB
BERITA
. 2004fﬁﬂi2§ %

* Defined-contribution trust system,
not contract system, established
during the 2004 reform.

« RS A!

* Made a great progress.
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* After entering into the new normal,
participation rate and growth rate of fund
accumulation declined significantly.

© EZERE: SMRIRE AT o>

L EAVESEANRE (the main reason isthe new normal of

& | S4B | WKR (R | RIR (5 | $K% (F | RREE | MKE (5i) outside environment)

=) #) A) ) %) + HERA (institutional reasons):

c —HIEE%H
2007 320 929 1519 ¢ complexity of the system
2008 33l 344% 1,038 11.73% 1911 2581% « —AREAK. FEH RIRHH
2009 335 121% LI79 13.58% 2533 3255% % .
- *  Low-level enthusiasm of employees

2010 ki 10.75% 1335 1323% 2809 1090% . RIMR5CE%
2011 “9 21.02% 15717 18.13% 3,570 27.09% + Employees not benefit alot from their
02| W 283% 1847 1712% 482 35.04% contributions.
2013 661 2084% 2056 11.32% 6,035 25.18%
04| 7 1089% | 2293 5% | 7689 2741% * R results:

i AR

If the pamcupanon rate of enterprise annuity did
increase, it would be impossible to achieve

multl pillar”, and government fmance would still

be under great pressure, market not playing its

2007-2017 W F SRS AR (FI47.34%)
return rate of investment of enterprise annuity funds
from 2007 through 2017, 7.34% on average
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%iﬁlzﬂgyﬁ (EWFEELIE) , BRAZR MET WK

“the Law for Enterprlse Annuity”, enacted in December,
2016, of which the highlight was the three pr|nC|pIes of the ownership of
employer contributions.

. The Flrst prlnC|pIe the ownershlp of employer contributions is decided
based on the contract between employer and employees , which means
that the employer contributions and their investment income can be
transferred to individual account at the very beginning.

ﬂu SRR WAL ’—%i’i5{ [ET e
jéﬁ Eﬁé %%Hz% 15@%‘ Um _/\ m‘ﬁiﬂ é%"(fﬂ
*"‘Am%ﬂ’ﬁﬂ]zﬁ’x" El’]tl:1§l$$<m B XA MR, XT LB T ARIFRAEEBIRAR o

* The second: the highest amount of employer contributions and their investment
income transferred to individual account cannot be 5 times more than the average
amount of that.

’ SHPRANIESADRINAR

* The lth ird: the pgrlod fromdbe‘glnnmg to transfer
employer contributions and their investment income to
individual account to fully transferring cannot be over 8 CHINA PENSION REPORT 2016
years.

VT LTI 175 % i 2016
T ;éj IR — HCRR FRNRERMAE
LA A

* The three principles help to protect the interest of
employees to the full extent, motivate the enthusiasm of
employers and employees to establish and participate in
enterprise annuity plans, and increase the participation
rate of enterprise annuity system.

SN,
Fﬁ)km
g
PRPH

(gLLL CT Ty
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Reform Trends in the Future

. 5 BT T4
EJJJ]IJ)\ R#A HRBURETT RS SIN B

* Automatic enroliment mechanism, which will not be
achieved during this policy amendment.
PARAIR

Y AN
= 5 BN HEENTET

* Release of individual investment options

s —SIANBRARA TR £ G EAHES

. Introduce quallfled default investment aItematlves “TDFs”

. Zﬂz]ﬁ\“ i u'igl{@jk%\ ﬁm?ﬂl}? r,%

|3)| §§ I

% e
¢ Qur economic development must be like the L-

shape, rather than the U-shape or the V-shape.
The lower line of “L” embodies the law of

economic development and faces the new normal.
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Second-Pillar Occupational Pension: make sure the contribution is fully funded

CEo ER EREERARERR
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* The potential hazards of “empty-
account” operation:
* Employers of companies might think government

organizations and institutions still enjoy some
privilege.

* Civil servants and employees from other public
institutions think they are suffering losses, though.

* Defined-contribution trust system might change into
defined-benefit system in decades of years.

* Might change into another form of social pooling
combined with individual account, more complex.

* Contradict the trend towards national unified China-
version 401 (K), DC trust system.

ht Iead to the risk of debts in local governments
m t e future.

* At odds with the global trend towards combined DC
system.
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"Empty Account” Operation Undermines the Accumulation Capacities of the
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LA TEREF I FE 1R (Tax-Deferred Commercial Old-Age z’:""""""“

Insurance)

* 007ERUESREBIERBBFUFEZRE

*  Tax-defe

© WUFIAESHANFART (<TWHARELRELE
gg;ga% (7t 201 %59? %’Eﬁ%‘k&ﬁﬁﬂg : 'I'I'I/ré.’f“ﬂ 2 ,;% £

= “some opinions on accelerating the development of commercial old-age
insurance” in 2017, determining the pilot of tax-deferred commercial old-
age insurance.

" TR, MREAD (X IR ARMRT LG LRE

*  ‘notice aboutf:lotmg individual tax-deferred commercial old-age
insurance” in

* 2018%45F1H, E=EWMAHARS

rred commercial old-age insurance was proposed in 2007.

* On May 1% 2018, the piloting of tax-deferred commercial old-age
insurance began in three provinces.

© BR®IER: a5RRIER%

* The role of government: provide tax incentives

TDFsRREE SR BUR

Third-Pillar Private Pension: Tax Incentive is Necessary to TDFs
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2. X FHFZBIRESE (TDFs)

c B XRRBRENPAKSRFZS
* Its Form: It is investment-type individual-account pension

.i:\

=X

e g%’ \%%§ %,HE = ‘ﬁ*}“ﬁﬁﬁt& 4T, JLER
B R R Rk R R

* Its Nature: Much like mutual funds, especially when there are no tax incentives. Carry out
tax preference policy as soon as possible, sothat TDFs will become the true ones.

* XE: BURERESHEBRES
* The relationship between commercial old-age insurance and TDFs:
ZEUESEHM, 5 Ba, T, ZHEMEERAT
nhpra sl TR AL L hEe T T !

* Competitive and complementary, with the latter greater than the former.

* Competition comes mainl¥ from production competition inside the industry, instead of the
competition among industries.

ﬂi;ﬁ&ﬁﬁrﬁl Future Reform

« —%4F: EEE (the first pillar: EEE)

* 5”3 % EET (the second pillar: EET)

o =% EET (the third pillar: EET)

« S¥&: BATRETEE (We do not have TEE)

BREREE, HEZ. =EERAEHER

Tax reform is very important, playing a decisive role in the development of the second
and third pillars.

* P PRELEANIE NRAS. BRARBRAD. B

o B— HINFEROEAERET. S5 EZ5HE58D
B 2 O R EQERARRRE, SAPMSERREEN

’%%Eggﬁﬁﬁm$mA,ﬁﬁﬁ%ﬁﬁu%%@%:\ziﬁ,
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Prof. Wang Xiaojun EIRZE BI%
What do actuarial studies tell us about pension sustainability in China.

MNEERRBTEFRZ ST ETHEN

With population ageing, people living longer and economic growth slowing down, the public
pension system is facing significant financial challenges all around the world. In her
presentation, Prof. Wang will assess the sustainability of the Chinese public pension system
given its current financial situation, and on the basis of a series of actuarial studies. She will
also discuss possible future trends of some actuarial assumptions and some key factors that
will impact on the future financial situation; finally she will present some suggestions on how
to keep the system sustainable.

b N2t N D75 iR A FF ez, 2Bk~ IR e i
I TR AR R Bk . AR TR SEAGTE, B ITHE T A 2 TR 2 RIS AT 5
B S . RN T B2 TR RE 2 AT ST IR DU BB T
IR S5 3, UM ARRIVE 55 35 1) 32 L IR 3R DA S Ak 2 IR IR vl R
B EPSEANE .

. Professor Xiaojun Wang, is
Director of the Centre for Risk
Management and  Actuarial
Studies, and Dean of the School
of Statistics, at the Renmin
University of Beijing. She is a
fellow member of the China
Association of Actuaries,
associate director of the Health
insurance committee of the
Chinese Association for

Preventive Medicine, Executive member of the Chinese Insurance Society and Executive

member of the Chinese Social Insurance Association. Her main research interest includes

longevity risk, risk analysis and actuarial evaluation fof pension plans and social security; she
has published extensively on these issues.
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RENMIN UNIVERSITY OF CHINA

Public Basic Pension Sustainability in China

Xiaojun Wang

Center for Risk Management and Actuarial Studies
School of Statistics, Renmin University of China

Email: xiaojun_wang@ruc.edu.cn
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* Current Basic Financial Situation about Public
Pension in China

Some Future Challenge

Projections of Future Financial Status

Reform Choice and Discussion
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Basic Situation

PAYGO, Pooling fund + IA

— For workers, employer 20%(pooling fund)+ Employee
8%(individual account)

— For self-employment, 20% social average salary (8% IA+12%
pooling)

— Ceiling: 300% of social average salary, floor: 60% of average
salary

Defined benefit with redistribution
— Benefit linked to contribution years and,
— % contribution base+ % average salary

Benefit adjustment: irregularly with wage and inflation
index

2018-09-19

Basic Situation-contl

2018-

Basic pension including three different schemes

— Workers: different contribution level for formal and
unformal employment

— Civil servant and other public employee
— Rural and urban resident
Public employee: cover about 40 million in 2016

Urban worker: cover about 403 million, active
293 million, cover about 69% of urban
employment in 2017

Resident: cover about 513 million in 2017

Z'Average benefit 1521 Yuan/ Per Person )
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Urban Workers’ Basic Pension:
Coverage and Dependency Ratio
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Average Benefit, Contribution and
Replacement rate
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Contribution Income, Balance and
Fiscal Subside

-50002002 2005 2008 2011 2014 "~ _ 2017
10000
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2018-0 9

Rural and Urban Resident Basic
Pension: Participant and Dependency Ratio
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Future Challenge

* Population ageing
* People live longer, longevity risk, old age poverty

— Life Expectation: 68.55 in 1990, 76.34 in 2015,
Beijing 80.18, Shanghai 80.26 in 2010

* |nvestment risk and low Investment return

2018-09-19 9

Financial Sustainable

Demographic and Labor Market Factors Instituonal Factors
Pension s
Expenditures Pop 65+ 1 Pensioners P Average Pension
PIB - Pop 15-64 | Employees 15-64 Pop 65+ GDP
Pop 15-64 Employees 15-64
Dependence Ocupation Coverage Replacement
Rate Rate Rate Rate

* Basic pension expenditure is about 4.6% GDP in 2016

* Average pension/GDP per employee is about 32% in 2016

* With population ageing, full employment, full social insurance
coverage assumption, pension expenditure will increase to
21%(retirement age 60) or 13%(if retirement age 65) of GDP in
2050s

2018-09-19 10
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Future Population Projection

9% %
WO %3 FHA k] 100
— 653 LA FAC A g T
80 : 80
L — ek Eafn /
................. / /
i . N i
- 7 A S
40 =l 40 —
/ A
//_/ e S FUA O] — kFA 04
— FFa Ak

O—F—r—F—7———————7—7—7—— 0 +—— ——— T
2015 2025 2035 2045 2055 2065 2075 2085 2015 2025 2035 2045 2055 2065 2075 2085

2015-20904F A\ 1 £5 44
(left: International right: retirement age in China)

2018-01-09

Possible Future Trend
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Actuarial Balance and Financial
Sustainability

Long term actuarial Balance
Asset/liability Balance

Future Income cash flow Future cost cash flow

v’ Fertility, Mortality — Risk rate

v' Employment — Retirement age

v’ Salary Increase — Benefit level

v’ Coverage — Benefit adjustment
v’ Contribution base, rate — Life expectation

v Fiscal subsidy — s
v Investment return

Actuarial Balance and Financial
Sustainability

Long term actuarial Balance
Asset/liability Balance

Future Income cash flow Future cost cash flow

v’ Fertility, Mortality — Risk rate

v' Employment — Retirement age

v’ Salary Increase — Benefit level

v' Coverage — Benefit adjustment
v’ Contribution base, rate — Life expectation

v Fiscal subsidy — s
v' Investment return
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Discussion

* How to keep the financial sustainable of PAYG-
financing public pension?
— Clarify fiscal subsidy and government responsibility
— Transparent and annual financial report

— Encourage more and longer contribution, less and
shorter benefit.

— Auto-enrollment and auto contribution levy
mechanism

— Delay pensionable age, link pensionable age to life
expectation to protect longevity risk

— Separate insurance and redistribution
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Prof. Xu Zhengzhong {FIEH #i%
The universal social assistance system

FiEit SRR

Empirical evidences from developed countries show that a rapid process of social and
economic modernisation is accompanied by an increasing social stratification. The
countries in which the socio-economic transition has been successful are also
characterized by a successful process of social inclusion. It should be underlined that
social exclusion represents a permanent source of poverty, while social inclusion is
the guarantee for social harmony and prosperity. The rapid ageing process that affects
China makes the problem of social stratification more acute. The elderly are
becoming more and more numerous, while more and more people aspire to vertical
mobility in the social hierarchy. Different classes are spatially divided, and more and
more social tensions emerge. All these are alarming signs that China is experiencing a
deep change in terms of the economic system, administrative regime, social
governance and main-stream culture. Today, China is trying to get rid of the middle
income trap, while the traditional society is collapsing. Therefore, a universal social
assistance system could represent a way to protect elderly people’s right to live and
prosper, facilitate their social inclusion, and share the fruits of modernization. It is
realistic to believe that a universal social assistance system can play a significant role.
Thus, it is necessary to develop a national strategy that considers elderly people’s
needs from a systematic perspective. Only in this way, China can adjust the
regulations and institutions that may cause elderly group to be excluded from society.
Social inclusion should thereby be made operational, with clear standards. In this way,
a universal social service system for elderly people can be established in accordance
with the development of the economy.
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Prof. Xu  Zhengzhong,
National Secondary Professor,
is selected as one of the new
century talents project
national candidates, enjoys the
special allowance of the State
Council, and is chief expert of
major national science and
technology projects. He is

KUNTAI GROUP
O

associate director and PhD _ R A
tutor in the economic

.l

department of the Chinese Academy of Governance. He is also part-time professor at
the Chinese Academy of Sciences, Nankai University, Tianjin University, and other
institutions. He fathered several major strategic and policy recommendations that
were then adopted by the Chinese government. He has put forward the theory of
multiple social transformation, the theory of financial engineering, the theory of
universal service and the mode of financial performance management. He has
presided over major tasks entrusted by the central government of China, the United
Nations, the World Bank and the National Natural Science Foundation, He is also a
prolific writer and has published hundreds of articles in domestic and foreign research
publications, winning several national and provincial awards.
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- Social Inclusion, Universal Services and
Targeted Provision for elderly Care
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Policy) .
%Ell*]%

‘gwﬁi?iﬁ
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Elder care will be the starting point for Integrating and

R BEIr. PRI E A= RISE R A, R R T X
MI=AT51, BATEARERMBRRUFFEMESOVRI A, K
HHRAZ A AT, SEI =0 — R & BA, tEARTE
I8, EBUFE R, ERCREEY . DUIX RS 476 TUE
Ui H IEAE B RV SE B, I — 4 O R S e EA USE I R
HEkERNAIHAER KiK.

There are three social problems in China, elderly care, medical care and poverty, and
nobody can avoid these problems. We are exploring the FUNAN model for older care
and medical care. Bigdata digging is an effective method for inclusive governance. It is
convenience for people’s life, promoting government efficiency and transparency.
Blockchain supports the comprehensive reform in FUNAN county. That is an innovation

for inclusive governance, and a leap for public governance benefit all.
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level of education

Undergreduate

1.23
KEFAE

College1.99 -
1.99

W%k, 0.03

I . 23
', 5.83 Master 0.03

high school 5.83
Neverbeen to
" Joniorschool |/ school 22.5
18.7

Primary school
49.72
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The standard for examining the progress of elder
care is not focus on how much money we spend
on the rich elder, but for the poor elder and
guarantee them have a happy life in their old
age.
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Main points for social universal services
—.  AFAR S 1355 EEquality of public services
v AFIARE KT IRIS M Availability of public services
=, AR K478 35 M Full coverage of public services
U, AFEARSS B2 IE 1 fairness of public services
Fiv A FLARSS B AT F72E 1 sustainability of public services
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e

Building the social universal services system is the
cornerstone for social capacity

— HFAE NSO AR 51 R

1.Building social humanity universal services system

Z MFAE e I AR S5 &R

2. Building social industrial universal services system

=, HFE BRREER SRR

3.Building social information and knowledge universal
services system
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Well-designed, co-construction, full coverage services in urban
and rural area

AR RN AR B i B E G IE . KA,
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Overall consideration for space arrangement, resources point, infrastructure, and fine
planning to build up services net for medical care.

FUNAN county has build up three medical care union, which are leading by people’s
hospital, Chinese medicine hospital, and the third hospital, to improve the present
situation in the range of all the county, that is not good at the resources of elder care,
not strange at technical capacity, and not flexible for talent introduction. Funan has
tried to operate the integrate medical services management on county and village
level. There are tree county level hospital manage five health-centers in 2016, and
achieving the goal of the full coverage of all medical care union in 2017. Funan
successful resolve the difficult problem of basic level medical care reform in
nationalwide

B R R E RN — X — A E R

Building all standing one for one governance all weathg,;"’r

Making profit by credit
Respond on second

order and high- & {gmeu ﬁ{ﬁ{ﬁ
activity processing
SRR, H

LI
SMN-1, A+ 0

From N to1, From1itoo

_ ﬁ Innovative practice on
e = Intelligent-creditand block
Blllldll'lg cloud chain
| platform for social
comprehensive
One door and one net reform governance
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One door
reform

Cloud platform

No Running

Try on no
Running business

No Running
without paper
document

Examine and
approve in trust

Big data

[X %% block chain

Data authenticity

B somzan

Data security

Elder
services

No card

Accept
examining
result for each
other

Authorized
Visiting For
care records
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Social technology infrastructure for elder’s healthy services |

\
suggestio

o | “Ei s+ fifs”
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evaluation system
IMI identify platform Personal data spaces Self trust +Other trust
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NTR A

IMI(Intelligent Multifunctional Identity) & {&kFET X BBt EH A
_H*ﬁi&_x_lﬂlﬁéﬂ’]rﬁﬁy—ﬂ’llzl?*)\fﬂr?}&f”E’H’]*“E%T)JH ﬁfﬂh)\
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Blockcham trlggers overall mnovatlon for unlversal
services provision

c —, ALY

The data itself has a program-Smart contract:
=. THR;

Who the data belong to -Digital assets;
Z. BBR—Lk: RTEK;

Transfer only legal ;

@, R¥GpAKH

* Program is contract.
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Smart eX|I)(ress delivery, cold chain delivery will be the
shared bikes for elder’ s happly life
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Government purchases elder care services from society willbe the new
normal and achieving multiple win

s KB K ABEF, A DBRA T LR, JINTH
44, Bit4ld, RABSREFKF

In the view of government, to enhance social organization’s power and resources, lead
into market competition mechanism, promote innovation, and improve service quality
and level.

s AHAMBRABRE, HABRHAAG L it Fobl
ARt e dHLELR

in the view of social organization, they have the professional knowledge and
experiences to satisfied the diversity social services demand.

s AL AZARER, 1AM G. NHIL, E5F T
4 Mo %~

In the view of beneficiary, they will obtain fast, personality, and high-quality services.
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Theme Conference, Session lll: The development of a solid and
sustainable Long-Term care system in China =1—— X REME.

&R P E KR EA R

Wang Dewen Ef&3C China’s Aged Care System: Policy Framework and
Priorities FEIFERSHER: BRERSHEER

China’s aged care system covers both supply and demand sides. They both are
interconnected and interacted through market mechanism. Market clearing can be
reached when effective demand is matched with effective supply. Therefore, policy
formulation should follow the rules of market and industry to address the issues of
market failure and avoid market distortions from government interventions. The
reform priorities include: (i) defining the target population, list of basic aged care
service and sequence of policy reforms; (ii) mobilizing and regulating private sector
in investment and service provision; (iii) introducing a sound financing mechanism;
(iv) strengthening training and human resources development; and (v) ensuring
effective coordination between medical care and aged care.
HEFEZRSERNBCRAEREE THEMNT KRB MIE. BE B THYLHIHE
Bk, HEER, BEAEYHEKRSIST, ERENME, mHFeLE. FEit,
BRRITEGEGEMHETRENIIR T, AMERRFHHRREIA, mEE
B TN AF N TS, NEEREERHEARZRSNR. AIEM
BURILEIN, 5| SASCRERITRER, RERELFERZIE, Hnsa A BAMEZI,
W EREESNERNESTHE.

Dewen Wang, Senior Social
Protection Economist, Social
~ Protection and Jobs Global
| Practice, World Bank. His
work covers both policy
analysis and lending
operations in the areas of
social insurance, population
aging and elderly care, labor
market and migration, social
assistance and poverty. He
co-authored two pension books and led a study on the overall design of China’s
pension system reform. He participated in three China Flagship reports: China 2030
(2012), Urban China (2014) and Innovative China (2018). He received the team work
award, the innovation award and the best practice award from the World Bank.
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Before joining the World Bank, he was Professor and Division Chief of the Institute
of Population and Labor Economics, Chinese Academy of Social Sciences.
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China’s Aged Care System: Policy Framework and Priorities

REFEMFR: HRERSUFER

Dewen Wang F&E3X
Senior Social Protection Economist, World Bank
HRRITEHRESRIPEFFERK

September 19, 2018

Rapid aging has resulted in increasing demand for
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Policy Framework of Aged Care system

FE RSk RBIBUIRIESR

Demand ZE 3k Supply 25|

» Target Population AR 55 %t « Service providers and

% operators ARSIz N
» Care needs fJRBEE =] _ _
. Effective demand B3E  Types, prices and quality

i of servicesfREZ M. M
AR =E
- AR
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Reform principles and priorities

ERRMES

“Recognize and Tollow the rules of market and industry VOIHATEE
AT bR e
. Address the 1ssues of market failure and policy/institutional
S A 73 I 1] o i 2 [ia] S5t r

* Formulate policy priorities ffill5EEH L LEh A i

* Define target population and the list of basic aged caer services

IR TR E RS0 RANSEAR Y 2

y,
N
* Encourage and regulate private sector 5| SHFRIEFLE HETTRIE
* Explore aged care financing machnism FRZ % 7.2 BHLH]
J/

* Strengthen coordination between medical care and aged care fi{#fP=
priorities EEIEEVEIEES

* Expand training and human resources development Mt AA BMAEETE ]
NEES
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A joint effort of reforms from both demand and supply sides to
expand coverage and ensure quality, equity and efficiency S EFE{#
BKNEB/RUENL D, ENBEE. RE. AENQTFHBERBFR

. Care needs, effective
The elderly and their

s demand, quality and
frg%“es AN satisfaction IREHE. &
{g%‘“:ﬁ BRFZREBFHE

Land and facilities 13t 5%
)i
Human resources and skills
AR EFR#E
Capital inputs and financing
BEB/AMER
Types and prices of
servicesR S5 = @ ANEM
Business modelsf\liEE

_ R
:ﬁ;:mgg:'aﬂ'cy Factor market policies %
legal regulation B IR
F: MERESE Supervision of prices and
eS| qualityBR S #&Fn R Mg
gl
Policy tools and governance
BHMBERTAMAEFE

Inter-sector coordination &
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ublic and private
ice providers 2%

FAERRSIRMEE

Anhui Aged Care System Demonstration Project

ZWFERFSHREGRETE
PDOIRE B#r: support the government of Anhui in developing and managing a diversified,
three-tiered aged care service delivery system for the elderly, particularly those with limited
functional ability Sz FF 2 {8 @ ME L uth. ZERMFIFZERSER, WHERFEFEEEL S
HLAE A Z A N RSP 5 2L

Project componentTl HNZ: WB loan US$118 million t{T5¥%1.18{Z% T\ counterpart
fund US$ 80 millionitt 752 %0.81Z % 7T
1. Supporting the Development of Government Stewardship Capacity HNSBREUNZEE RS S5 A
71
Strengthening Community-based and Home-based Care Services Hfufift[X & ZK 7 k55
Strengthening the Delivery and Management of Nursing Care M5V 43R IR 55 (O3 (L A4S B
fey CHPEERE. TAERIRE . R
4. Project management, M & E TiHA& ., Wil 5y

InstrumentSF T & :

« Investment Project Financing %5 H 0¥k
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Guizhou Aged Care System Development Program for Results Under
Preparation

EEEENEMNFERSERLZRIE

PDOIR B B#5: increase equitable access to a basic package of aged care services
and to strengthen the effectiveness of the aged care system in Guizhou# = % 4 A 3k

FIEATRLZIRST AP S AT R Y50 BT M F7 2 IR 551 J ) R R RACR

Results AreasIii H45R4E: WB AFD Co-Financing {75 % F BB AR #
1. Expanding the coverage of basic aged care services ¥ KIEAIEL RS 1178 55
2.  Enhancing quality and efficiency of service delivery #&TFE¥ IR HLALMFEA

3. Strengthen the efficiency of aged care financingiifss¥iR4as %Gt W 448 FH 2L
% y
Instrument HEF T A:

Program for Results %55 5 [a %I 0¥
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Thanks! !

Email BB FHi#: dwang2@worldbank.org
Office Phone Number7»/AEi%: 010-5861-7789
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Prof. Li Zhen Z¥ ##% Thoughts and suggestions on how to improve the
elderly care services and the Long-Term Care system in China X F & EEE

BR&SF-KHAFEFIE B E S

China has established a pluralistic welfare system based on the family, supported by
the community, supplemented by institutions, and combined with health care and
elderly care. The presentation will hold that long-term care related medical care
should be included into basic health insurance, whereas for the long-term care related
to personal and relational matters, the government should build a long-term care
allowance system offering long-term living care for the very disadvantaged elderly.
The fiscal expenditure policy therefore should change from targeting the “supply-side”
to work on the “demand-side”. The presentation will also stress that a long-term care
social insurance is not suitable to China’s current conditions. It will be suggested that
policies regarding healthy ageing and active ageing should be improved to reduce the
probability of disability and that “family supporting and maintaining” policies should
be built up inside the elderly care and long-term care system.

I PR BE v B A AR DONIRTES MU TE . RIRESE 2 oAk R O
. F2INAN, HEITFA RIS E NN IEA LT RE, 5AEA KN
KRS TRNE S, SR NAELGE EAIRSS A Re S it Rt aa ), BUR
BOCOURRER” , WX G, LAY S, v a9 % R AR S AR T T
BHOFERD; WMBCCHBERNAT “AMIts 7 y B “4hE 57 L. BlbrBdt&
KIPY BB AE & B E 1, e B IR B TR Z BRI R REMER
S “SCRF MR K IE” IR E KR BUOR A R .

Professor Li Zhen is President of the
Institute of Social Security at Renmin
University of China; PHD candidate
tutor; head of health security of the
China International Exchange and
Promotion Association for Medical
and Health Care; technical expert of
the New Mutual Insurance for Rural
Area, National Health Commission;
legislative consultant for the P.R.C.
Law on Promoting Basic Medical and Health Care.

Prof. Li has been involved in more than 20 research programs funded by the China’s
National Fund for Natural Sciences, the National Fund for Social Sciences, the
Ministry of Education’s Fund for Humanities and Social Sciences, and by provincial
funds. She is author of 5 books, including one on Social security and economic
development, and over 80 theses, 12 of which won State and provincial governments
awards.
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Thoughts and suggestions on how to
improve the elderly care services and the
LTC system in China

FEANRKF

* B

LI Zhen, Renmin University of
China

K E BB LR S 4SS

Some conclusion from internatonal comparison

H— BRBAREFRRTFZRHEK,

SRR EESR . KA EE
SRR A EURERBTIARZ L
MEREEEMREER;

B, TIRFE RGBT, B
MBI 55 A e b, SRBE A K
W) A B PR A R e DU K JRE X b
B AR P thl .
s B9 5K oL R HEBN B B 73K .
F=, WAEK Y24 KIRBUE (F2
ERMFE, Bl ERREZL, A
JIAK IR BT DA B %2 AN A -

Bk = A it 4h,

1.Financing model depends on:
economy, household, LTC
responsibility, expectation on
government;

2. Institutional services cost more,
while family costs less. Higher cost
is higher dependency on external
resources. Demands result in
supplies, and expanded supplies
drive demands.

3. For a long period, welfare states
have considered LTC responsibility
of the state. It is changing: people
start to consider it individual‘s
responsibility.
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1. N A 2 Summary
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Retirement Service in China & LTC Financing

3. KT8 ZF AT MK PR R 1 2 5 il

Thoughts and suggestions on how to improve the Senior

Services and the LTC system in China

1. A AR E Summary
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In China the pluralistic welfare system that
is based on family, supported by
community, supplemented by institutions,
and combined with health care and
elderly care has been established.
Medical-related LTC should be included in
the Basic Medical Insurance scheme,
while private LTC should rely on individual.

Government should provide subsidies to
those who cannot afford to LTC services.
The fiscal expenditure policy therefore
should trans form from targeting the
“supply-side” to confusing on the
“demand-side”
The research suggests that policies
regarding healthy ageing and active ageing
should be improved to reduce
probabilities of disability
“family supporting and maintaining”
policies should be built up in the elderly
care and long-term care system.
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Senior Service & LTC Financing in China
2.1 [ 7R IR 55 ik Ak FRIBUR A B2

Evolution of Senior Service Policies
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Before 1994, family was the
only source for senior services,
while government were only
responsible for elderly without
child.

After 1994, senior services
diversify in China.

In the 21st Century, main
policies on senior services have
tried to coordinate and
readujust the roles of family,
community and institution. At
the same time, disabled and
semi-disabled elderly, and LTC
become the focuses.

2006: a senior service system based on

family, supported by community,

supplemented by institutions

2011: a senior service system based on

family, supported by community,

supplemented by institutions ; solving
problems for disabled and semi-disabled
elderlies; capital from social forces

entered the market; government
provided large subsidies, resulting in

excessive institutions;

2016: 2006: a senior service system

based on family, supported by
community, supplemented by
institutions, with  combination of

medical and health cares for elderly

people.
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Senior Service & LTC Financing in China

2.2 30 2 FRE MR F R KT E AR IUR

current senior service and LTC in urban & rural areas.

KR EE A K B R 55 B EER
A XTI 778 A 55 388 JCH A2 5
MRFEFREEFAN. MEZFN
RN 25 BLE SE SR IR AR 1 iR 953
EARBE T PR R E

5 BALIRS RGO URFERIAE X JE 2 7
EMB T ERAR A,

P TR ER AR PRERC, K E,
FRE . ImA RN EERFZ R EM .

TWE CINR” GFEFE) © 91%EA
SRRk T RREHP RS, R N93.46%,
AN 11989.43% . R £110%H1 2 F NAREIR
ST R RS . IRSIRME: AR
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Family is the main provider
of LTC.

Great progress is seen in the
senior service supported by
commuity, especially
services is for semi-disabled,
older,low-income single
elderly.

Digitalized services are
established for home and
community services.
Number of beds in
institutions increase rapidly;
more attention have been
paid to LTC, rehabilitation
and hospice care.

According to the 4th Servey by
Aging Committee (Cuncao
Chunhui): 91% of elderly
received care de facto, (93.46%
urban and 89.43% rural). Only 10%
of elderly couldn‘treceive services
they need. Provider: partner
(43.48%), son(28.64%), son‘s wife
(10.08%) & daughter(10.35%).

In the end of 2016, bed for senior
care: 73.02 million (31.6/1000
elderly, included beds in
communicy domitory and day-care
center)

Accordingto Qing Lianbin (2014-
2015) 84.6% of institutionshad
beds for disabled elderly: 91
beds / institution, accounting for
42% of all beds; 61.8% of the
institutions had multi-functional
beds: 53 beds/ institution.
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PEAS AL ) 8. Mis-match of supply and demand in both quantity

and structure.
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JELREE R, M ALBURIHREL 4 AR
REZ, B Q&R (F—
Fo, MAMBGECARENFEREAN. SH]
Z A RN E N 3532 AR % A0 K 4P PR 5 R
)RR, —L 2 AR [ T KT RE L RE R A e )
P IR FLAR 5 th 1% A B8 0T SRR 551,
“PIIRREN KiEg (ZEASZEZXRRR) K
WP FRRE IR A BRI .

F=, WREFEET PR R RIEAR .
B, ZAEANFIHFEREE A E -

CR R T

Rural elderly are more vulnerable than
urban elderly in terms of health and
income, resulting bigger problem of LTC
than in cities; policies prefer urban elderly,
increasing the unbalance (1 generation
of migrant peasant workers)

. Some policies pay attention to services

and LTC for older, no-child, and low-
income elderly. But family with more
generations would not afford to the
services; families with 2 generations of
elderly have bigger problem.

. accessibility of urban family madicare is

not strong

. elderly’s capability of using internet is not

strong.

o XY Z BEELRM S S TR

* Mismatch of supply and demand of community and

institutional services.

o HXKIPHEARS A B

* Mismatch of community LTC

R IHRL

v —RAEXFERMAMES S TR,

v ZREBUFIEE XA KRS 5 2 FEA TR R A

v" 1. Mismatch between supply and demand of care beds for elderly

v' 2. Mismatch between services by government and diverse demands.

« FRENMPE S FROERCH 3 2R

* Mismatch of institutional services

—RHHFRE R

=R BN TT (£ 13 SR AT -

N

SRR E SR TR
—RFEENAfS ‘ﬁ%ﬁ?ﬁ?’fél‘ﬂié’ﬂ%’émo

1. Mismatch between total quantities of supply and demand of institutional beds;
2. mismatch between supplied and demanded rooms in institutions
3. mismatch of resources resulted from government’s subsidy to supply-side.
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2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

i i i 4 T e 4 i i i 4
—AR %L (J7) B(10,000) | 153.5 212.8 2345 266.2 3149 353.2 4165 493.7 577.8 672.7 730.2
—ie 78 NEL (J7) R(10,000) 120.3 171.9 189.6 210.9 242.6 260.3 293.6 307.4 3184

— R (J7) B(10,000) — i E NEL () R(10,000)
--------- Linear (A1 4 (/3D B(10,000)) - Linear (Y 7E AL (J7) R(10,000))

K1 2006-20164FFF E ML MR BN AR A BOHKAS B

Beds (B) and Service Recipients (R) in Institutions, 2006—
2016
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20064 20074 200874 20094 20104 20114 20124 20134 20144 20154 20164
miLFY%L (1) 1(100)  380.97 397.54 356.32 380.6 399.04 408.68 443.04 424.75 330.43 280 290
/i (J7) B(10,000) 153.5 212.8 2345 266.2 3149 353.2 4165 493.7 577.8 6727 730.2

o

m HLFELC (P 1100)  mRAEEL (5D B(10,000)

K2 2006—20164FFF EHL A 5 IRAIF K A5 B
Institutions(I) and Beds (B), 2006-2016
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2.7 [ 77 32 Ak 55 il FEE ) R B B 97 2 58 9 4k R O AR R

Senior Service & LTC Financing in China

2.4 KPP HE T EH RRR
The way of Financing for LTC

o« —RBUF B R RN
R IREE AR
=M E R

2. Social Insurance

3. Mutual Insurance

20168 H, £FE26ME (X, 1) H

B 7 mEEMAMEE R, 2008 (XK.

i) HE THREBRSANEBER, 17104
(X, 1) a7 K RERNSBOER -

X EmGAMERZEAN2355.4 5N,
K93 %; FERPPAMSHIZEN
405/ N\, W EAERKS52.8%; F25E
AR 55 #2245 N282.9 5 N\, Eb L4E 1Y
£9.7%.

20164E 7 A, NSt REEF A
JTH & OT IR A (R G A i
MR SENY , EESATR A,

FeAT e, REKIAY B 2 RIS
o

1. Government’s Subsity to Insufficient Parts;

In Aug 2016, 26 provinces
issued subsidy polices for
older elderly; 20 provinces
issued subsidy policies for
senior services; 17 issued
subsidy policies for LTC. 23.5
million elderly received
subsidy for older elderly,
increasing by 9.3%; 405,000
elderly received LTC sushdies,
increasing by 52.8%; and2.8
million received subsidies for
elderly services, increasing by
9.7%.

In Jul 2016, General Office of
MOHRSS issued Guideline for
LTC Pilot Sites, which selected
15 cities for experimenting LTC
social insurance.
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3. RTREBEZFRFMKPIPERRNESZSEREN

Thoughts and suggestions on how to improve the Senior Services
and the LTC system in China

3.1 BURE K IT B YUK A &
HRER “RIRE, HEM”

V' 3.1.1 ZF NAHA TG IR
A NFST, AN ANMZKEE
B —TEN;

v 312 BRI AL &
ORES AN & B B 1 5

v 313 HBIFE “HRIKRL, H
=R, RGHETT B
BRI

3.1 The primary responsibility of the
governmentis providing basic and
strong safety net

3.1.1 Care of daily life for
elderly is the responsibility of
individual and family;

3.1.2 LTC insurance is not
suitable to China’s reality

3.1.3 Government should
provide basic and strong
safety net with targeted
assistance to people in need

H%32t03.2

e 3.1.1 P'HNZA: Contents of Care

v OESTIER. FEOREETT RS
(HA. fi7*£20154FHE A

=R

v OETERE: RAES, M
Z A NRBE 4

v (EFEA G REEE)
CUSIHIED

v R A 8

Medicare: Basic Medical
Insurance (JP, Netherland re-
included it into the Medical
Insurance in 2015)

Life care: private affaris and
responsiblity

Law on Protecting Elderly Rights
Marriage Law

No Private Inheritance System in
China
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3 1lad
v o ] SRR B A A 2 ORI

v

v

v

8

o ) o A R 22 A
COREEART B SR RFEEEA KBS
FFEARCRREKT, KRR 9%
ARERRE, HEARAREK
g
MEFARE ., S REGEAE
[ o BRI, X — DA K
T B PR AN 2N FR e il B8 A7 A 5
20164 F FEIBUL RN 41%,
258071, ZIMRTETRK:
R 2.9 AN

e MISE, BUFZR R AL
Bi ok -

3.1.3

Strong support

from family

FKEERRA STHF R

Household is formal arrangement in
the social protection system of
China;

Basic safety net means protection
of basic risks with basic benefits;
LTC costs is not basicrisk, and even
not pur risk;

Social insurance benefit can be
reversed redistribution of income, a
problem also seen in the Insurance
for Distastrous Desease and
Housing Credit Scheme;

In 2016, only 41% Chinese citizen
had urban Hukou, and only 290
million were covered by Medical
Insurnace for Employees

For the supply-side reform,
government makes effort on
reducing enterprise‘s fiscal burden.

Low-income/

2 AR A REXF

support from family

BN A RREXH

High-
income/support

Week support

1AM, BREXH

£ ¥ Y
morrriarriy

from family e 3. ﬁpﬁ:)\‘ ] ?/liil.(#
Low-income/wee High-income/wee
RRRPIRE support from family support from family
RH fRLRE AP W
poor Dibao line rich
B3  KREEZFEAKTERDRE BRI

Needs of Disabled Elderly and Targeting of Policies
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3. RTREBEZFRFMKPIPERRNESZSEREN

Thoughts and suggestions on how to improve the Senior Services
and the LTC system in China

© 3.2 BUUMBOC BB RN 1 L
HET” HE

* Fiscal subsidies should turn from supply side to
demand side

v 3.2.12F ANKWEEL v 3.2.1 For LTC, subsidize

DIANE TN E the demand side
v 3.2.2 SBUR BRI ST v' 3.2.2 Change service
HB 4% 3 R 2% 25 4 s purchase into service
coupon

3. XRTREBZEMRFSMKFEERRNEZERIN

Thoughts and suggestions on how to improve the Senior Services
and the LTC system in China

- 33 & “iﬁ*ﬂéﬁif-‘éﬁﬁ” I BUR AA %

* Family-supporting Policies

3.3.1 FIAIBLA AL B0E Fofb AURpE 42 A 3.3.1 Supportelderly to get access
FEEMEELF; HXFEMEVMAT N EENL o internet;

HFRERE AR AA SRS, [ R f| B &% 3.3.2 Promote General Practitioner
FEN FFARESHEREEEFEAN; 3.3.3 Hosing Adaptation for Elderly
3.32 M FREEAZAIFEKBPEANEGHMANS 3.3.4 TaxDeduction for LTC family
FEEARSARE; caregivers

333 YEFEZARENUE. WHEESH ) 2E A\ 335 Repite Service or Subsidies
B E4E 8o S e, for LTC family caregivers

3.3.4 XHR G P IR % i R A2 R A AT g 3:3:6 City design adaptedto
s population ageingand nuclear

3.3.5 XHR G WP TEIR % 0 KA A depens @ g amily, which accommodate

e f:llfferentgeneratlonswnth

336 RKMMBEREIDLZHAOERILTE T oaonorireces
BNRLEEAER, KRR M2 XA E oo Policy facilitatingchildren to

2 i live in one-soup distance from

337 BB ERESHT LR LER Ry SOy parents
“Biim BEEN.
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3. RTREZFERFMKPIPEXRPBEZEEW

Thoughts and suggestions on how to improve the Senior Services

and the LTC system in China

© 3.4 TERBEFE. BRRFE
BUR PR R REE 2R

v 3.41 ERBRWIEL. BEFEMEE,

v 3.4.2 RHURIARFEIE, PRI RREMER,
v 3.4.3 N9REEE N ZIREE R AR

3.5 3T A X AR O K
FEMEXFEZEFZNE.,
3.6 JFHLFRE T, A
BEHEMAFEPNFHFLEE, B
ERIbRHE— R E 5 I A TR
J& KA —EL.

3.4 The research suggests that
policies regarding healthy ageing and
active ageing should be improved to
reduce probabilities of disability

3.4.1 Spread concepts of active
ageing and healthyageing
3.4.2 take action so to reduce
probability of disablity

3.4.3 reinforce rehabilitation

3.5 Space for family and community
senior services in the city and
community design

3.6 open the market and change pre-
facto approvalinto during and post-
facto supervision adaptedto local
economy

WAL 5 1 ie !
Thank you for your comments !
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Prof. Zhang Yinghua k& ##5% Chinese experiments to develop a
long-term care insurance system. HEKEIPIBEREIR S

Since June 2016, more than 15 pilot cities have explored the long-term care insurance
system. These pilot experiments provided inspirations and raised issues that will be at
the centre of Prof. Zhang presentation. The main findings are the following: long-term
care insurance benefits are an incentive to increase the supply of care services that
will however remain inadequate, both from a quantitative and qualitative perspective;
medical nursing is the most urgent necessity of those who need home/community care,
but the supply of family doctors is insufficient; benefits in cash do not necessarily
improve the situation of the disabled because their relatives can be unwilling to be
caregiver. To build a long-term care insurance system, beside building unified
standards allowing to properly identify the situation of disability and evaluate the
entitlement to benefits, China badly needs to clarify and identify the LTCI system it
want to adopt: should it be attached to the Medical Social Insurance system or be
independent? If the latter, how should it be funded? Do mandatory contributions
aggravate the burden of employers and residents? These are some of the issues that
will be discussed; Prof. Zhang will end the presentation with some policy suggestions.

H 2016 4 6 H Lok, o EARSS 16 Ml i 2 M iR R 7R B
ORI o AR UK E FRA AR EE PR R AR 25 FAT T A 30K i S R T FR) 1]
KA B ORI AR KRR L B3R 1S, Sl 1 R AR 55 O e, (Hix sk
AR5 E R R HEIE R R EAL X TR R, RegE B R ENEST
PEAEAE R = KRB AR M 2B — O X IR R IR al, R o8 s S Ay
e A BSRARST, A BB VA HE M IS IR 45 R e o BRI PR ARG
MR, Bx 1B LG — B R BE % 8 75 KA P e bt LAS, i [k /5 22 v
B A I ELOR B 1] P R VE——E R BB T B b DR B (0 71 BE , GBI 2452
AL ORES R ? U RGR R, NAZ AL ERE I BELR 7 I Rh o S
il FE 2 HE R TS 2o N E e E AR R 48?2 FAAE AR 5 gt b ) Ak —
SERAE AN S 18 .

Zhang Yinghua works at the Chinese Academy of Social Sciences where she is
senior fellow of the National Institute of Social Development and fellow of the Centre
of International Social Security Studies. She earned a Master degree in economics in
2003 and a PH.D in economics in 2008, and has worked for many years on social
security issues, completing more than 30 research project for the Ministry of Finance,
the Ministry of Human Resources and Social Security and other national policy
departments. She has participated as a senior member to the top-level design of the
reform of the Chinese pension system. Prof Zhang Yinghua is also a council member
of the China Old Age Finance Branch of the China Association of Gerontology and
Geriatrics. She has published more than 60 academic articles and research reports
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both in Chinese and English.
She is the author of
"Long-term care for the
elderly: institutional
exploration and
international  comparison”
published in January 2015.
She is also the
implementation leader and
co-writer of the "System
Construction and Model
Selection of  China’s
Long-term Care Insurance™ commissioned in 2017 by the Chinese Social Insurance
Association.

B, b ESRE G R R R R OPAT IR R, e E AR AL
2R ST T BRI AT 5, AR, KNG SRR ) U 7. 1E N E
BN S 5 b [E IR 2 AR H B MR TR R, S 5 e M EGE . A 1R R A
S B A5 [ SR R S T ) D E R 30 AR, e R AR 100 & A
T, REFERICHEA L EM RS 60 Kh (EE .

sk B A T E B EH AR SR ey S E, Fh (ZEKIHR
P HI RS E PR — 45, AT 2015 4F 1 H AR, 2017 4F32 9 [E 2
PRI 22 24T, WA e rp K JH 5 B ORGP e e S B Qe 38 IR AL ) S it 47
"N, ZHREERS5IRES5E.
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EU-CHINA

Social Protection Reform Project

o - R A 2 DR BRI H

China's pilots on Long-term care social insurance

s EKHHP IR REEHIE R R SRR

ZHANG YINGHUA ki fE
POPULATIONAGEING IN CHINA: IMPACT AND POLICY SCENARIOS

A conference to mark the 2018 International Day of Older Persons
EUEPNEE AW A TRSTE & vad
20184 [H & A 55 221
Beijing, 19 September 2018
b, 201859 H19H

; EU-CHINA

Soctal Posection Redorm Fyect

Environment and Background of Introducing Long-term Care Insurance

System
HAE R

The Information and Experience on the Pilot

AL

Financial Forecastand Choice of Long-term Care Insurance Systemin

China
1 5% 7

Page2
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PILOT BACKGROUND

More and more attention has been paid to the problem of ageing

ZRUAPBERIBERE

Act of Protection of the Rights and Interests of Elderly People amended on Dec. 28 of 2012 and
launched on July 1 of 2013 indicated “Nursing care demand of the elderly should be guaranteed”.
201241228 il 81T, F201347 A1 OEEMN (EEANBGREY  “H KBS T K7
PRPE T AR, (REEZG AR EF R

The ratio of 65+ elderly to total population in China, Germany,

Japan and Korea (1950-2100)
fi. . B. #MEes+AOGH (1950,

40.0%

The ratio of 65+ elderly to total population in 35.0%
China, Germany, Japan and Korea (1950-2016)
d. E. B #HOEes+ AD &L (1950-

30.0%

25.0%
2016) ®
30.0% 20.0%
25.0% 15.0%
20.0% 10.0%
15.0%
5.0%
10.0%
5.0% 0.0%
PROBIREALIILNLFTILRBILLABGS
0.0% QOO OO0 OCO0OO0O0O0OOOOOOOOoOod
S I RU e RRENESSBIS oS o3 D20 gig 9.2:8 | 88 RRE R8 | RS S8R 81
3232323223333 RRRR —EE —rE —#E —AF
Page3

The level of development doesn‘t support the benefitto be too high

EFRRKTFREFBAELS

GDP per capita of China, Germany, Japan and Korea (Current
uss)

o gl HL ERPYIE ABIGDP (R 550D
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Decrease in labor supply requires changing the family care system.

SR REERER A"

Population aged 15 to 64 and Labor Force Participate Rate (1990-2016)
FERADNTNEEE (1990-2016)

78.0%
76.0%

oo o4 N m =

— 15-54! ‘%ADJE/\\

ﬁlﬁ§5¥'ﬁﬁ

Page5

Rapidly increasing employment mobility tores the family care net &
ﬁﬂkﬁﬁ]“ﬂfﬁ”iﬁ?}ﬁ 3] A EU-CHINA

Separation of registered and actual residences (in
2017)

R 2
g NP ETEIL (201746

out of municipalities, 244

i million

1z"°" mEpA D 244075 18%
s

pring Festival travel in 2018, 2.48 billion person-times by road
traffic, 389 million by railway, 65 million by airplane, 46 million by
waterway traffic.

2018FFEN2A1AFF 126 #40K. REREE29. 8‘[Z.A R, HefiE
B4, 810 AR, ThRER3. 891& iR, %ﬂmsoo%/\f KIZ46007 A

The maximun travel person-times in one day were 12.838 million by
railway and 834 thousand by airplane

B RS R 5 BB EMRE1283. A F1183. 477 AR

ANV B ION U AR e 5 7 1 8 d B (R 2 BUEREAS — SCHLE T D 8 d i =42 & A BN
e A FUEFR N 2 85N B i EEIX 9 A 2 A 1

Page6

134



EU-CHINA

BEADEHLL (%)
| .
B &
Page7

Employment and growth require the development of senior service industries

R FEKFRREFEZRS L

Contributions of the Three Strata of
industry to the Increase of the GDP
% GDPE) B RAZR (%)

Composition of GDP by the three strata of industry =

RFEAEINE S (%)

e Primary E—| | w——Secondary B b

Tertiay B4k

Tertiary =71k

EU-CHINA

Soctal Posection Redorm et

Contribution to GDP Growth

A GOPECHINEN (B )

e Primary $5— 7 | s Secondary 55751k
Contribution Share to the
Growth of GDP
=RFRAGOPTIIE (%)

pital Formation B AR ER

AR REO

Net Exports of Goods and Sen

Page8
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The pressure on medical care insurance systemis rapidly increasing

BT IREE X E N ARBTANK

Expenses of Urban Basic Medical Care

Insurance(100 million yuan) and Average Stay Days 25000000
in Hospitals(day) 2 o
EFXESREEEZESPHEREL (2012 e
20165) 15000000
24000

10000000
181 5000000

g
19000 °

14000 =

-2 Aver

Expenses of Urban Basic Medical Care Insurance(100 million yuan) and Average Stay
Days in Hospitals(day) between regions

EMBETTHESFINIRIE (20165 )

13
3
-2

-7
III.IIIIIII.IIIIIIII-IIll_l---l_u
EENQNEEHEoReEeaeoEoREESREKa @any
P P T T TR T BT DR IRy Py i
FHREICERMMEHDdSFEHKELS IZTEFL LB RN Xoi

s EXESRRESEE (Fr) EHERRS ()

age Stay Days in Hospitals remained 9.5 to 10.5 days,

FI9EREARE9.5-105K, X Z BXFAREE, EETRRE
EEXHARAWT XAEHX 2 EZRHE

-1000 2011 2012 2013 2014 2015 2016 12

= EERETRRES RN »ERPHEHEEE)

10788.09
S3Em11 :
s1f8ls0 nevertherless the scale of medical care expenses has been
5)Isz 1”3 increasing and bigger gap between regions.
4000 I £
448837

PILOT EXPERIENCE #
AR S
Key words

K ia]

Coverage: Long—term disability; basic benefit in cash or/and in
kind for daily life care and related medical care; social

insurance; lean to the severely disabled; starting from urban
workers participants(3os.23million including 80.34 million retirees)

i KRG R, AR BSR4 G T VIR BT 32

T ek R iR, &
ITIRIE SR ANEE (20174E)E3032

AmEmEEEKEANR, FEEEN TEARE
33~ HAEIR803477)
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EU-CHINA

Sotal Precion e e
TR B

FAERET. A RET. BT
LR ZREERn CREERT s

LA R T
WLEHITT. | RET

Chende, Changchun, Qigihar, Shanghai, Nantong, Suzhou, Ningbo, Anging, Shangrao, Qingdao,

Jingmen, Guangzhou, Chongqing, Chengdu, Shihezi

[

Q{_j:.,--v»'-' Qivarss

ax

L]

Page1l

More than 48 million participants in 15 pilot cities
SRR TR B2 R 112480077 A

Around 60 thousand beneficiaries by the end of
2017; 77% payment ratio (23% co-payment by
beneficiary)

20174 €, 2165 A\CATIE/EEZFi8, fFi8

AT A 77%

lowly financing(around): min is 30 RMB per year
and max is 250 RMB per year

BB AREIRRAR (B «

JG

(€300 fX 250

.....

2058 ma

high reimbursment(around): 1200-6000 RMB per

month in hospital, 750-2000 RMB monthly for

residential care and 600-1500 RMB monthly for

home-community care

FEBbREAR & ()« BT H1191200-6000

pict ?ﬁg)ﬁmmso-zooo/u, J& %600-1500C (fR
b

Q‘{.I‘lv"l-xﬁ:::

a? 9"""
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FINANCIAL FORCAST ﬁ

Soctal Prosection Rk Project
DR RDEFRN

Disability incidence by age group

B RAR R

Percentage of beneficiaries by disability severity

HRUEFRZBABRGH

Ratio of payment standard to average wage in 201!

B RBE SRR/ 2015 FH TR TH

\' ‘ =

Page 13

I EU-CHINA

Soctal Prosection Rk Propect
DRI ERREFRN

Percentage of old-age beneficiaries to population of
the elderly
RMHEHEFEANALLE

40%
30% . 29.7%
; %

20%

10% g9 10.9%

0/ J—— - — T ——— N
0% . & J/0 Jie
2015 2025 2035 2045 2055
e S e SC2 == SC3
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EU-CHINA

Sockal ko

rosection Redorm Frogect
PIRIKTI RS FRN

Percentage of LTCI expenditure to GDP in different scenarios (2015 to 2055)
FREBFETEEZH A GDP MILLE (2015-2055 £)

2015 2025 2035 2045 2055 _Cha"gesap
PAE (2015-2055)
SR, 0.08% 0.11% 0.17% 0.22% 0.28% 0.20%
SC, SR, 0.16% 023% 034% 047% 0.58% 0.42%
SR, 0.24% 0.36% 0.54% 0.73% 0.91% 0.66%
SR, 0.16% 0.24% 0.36% 051% 0.66% 0.50%
SC; SR, 034% 049% 0.76% 1.07% 1.38% 1.04%
SR; 053% 0.77% 1.19% 167% 2.16% 1.63%
SR, 058% 085% 1.23% 155% 1.81% 1.23%
SC; SR, 121% 176% 256% 3.23% 3.77% 2.56%
SR; 1.90% 2.76% 4.01% 506% 5.90% 4.00%

Page1s
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Broadest coverage and highest —
benefit, total population contribute 4
10.0% - EELRMAES ABRYE
Broadest coverage and lowest
8.0% A benefit, total population contribute
REEREREES ABYE
6.0% -
4.0% -
mil ]
P |\ AafTII_ *fiII
0.0% Jaaea s ow - { - sie ‘4
TIF TR T T elEIE R gl T R ez T Tl z = T g I s T gl T E al E F 5
SESRERER S SERENSREBHERERER ESHRERHRERE
METESIEFS | AP R ETE R P E I E S B EE R P P PP B
w w w w w wi wl w w
v 7 w v w ) " wi w
Sc1 SC2 sSC3 sC1 SC2 SC3 sC1 SC2 SC3
SR1 SR2 = SR3
Contribution rate in different scenarios (2015 to 2055)
—1 357
AFRTTR T ST (2015-20554)
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Conclusion &
e:i: % EU-CHINA
p=m}

Soxtal Posection Redorm Pt

Sustainability requires to strike a balance between coverage, benefit
level and contribution.

BT SRR RAE AT (BT S A IR 2
AT

Sensitivity of contribution to coverage is less than benefit

BATTRA, GBI 3 28 1h 1 BUREE N TRk

Broaden coverage, moderate benefit level, and less than 0.5%
contribution rate at beginning

PORB A G P IR A IL0.5%

Page17

EU-CHINA

Social Protection Reform Project

o - R A 2 DR BRI H

|

zyh2005xd@126.com
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Prof. Mario Catani ZE BE.Ki&E ##% Labor demand and supply by
occupations in the long-term care sector < EJPIEER I TER L a3 h B R 544

The presentation will provide some tentative scenarios of the number and typologies
of occupations that will be needed by the Chinese long-term care system (LTC) from
now to 2050. The presentation will address the following main questions: how many
elderly will need LTC, how many workers and with what competencies will be
needed by the LTC sector, which challenges China will have to face in terms of
education and vocational training, and finally will the Chinese labour force be
sufficient.

The scenarios will build on international data of workers and beneficiaries provided
by UN and OECD, while at a qualitative level a first set of occupations will be
identified starting from available international classifications and then integrated on
the basis of the literature on future trends of the LTC sector.

A HE 2 W EPRER H B2 1R KRR SRR T A [ 7E 2015-2050 18] K3
PE (LTC) #ITHMEHE 5 R M T .

BAUFER 0 A E B P EZENRPETR, 2RI L
Bl KIS BAT TR TR R ARRAIHRAL

AU R A 250 2 2 i R BRI R B 5 A 3 — P R LU
brdidls (BEEMEEHLD) , Rl — SR BB E, KN T o EEE
B, DASRAG A5 AL AL T o AR R T, 3 3 A [ B 23 SR 4 B T
s, WINIRNE 20 Z 05, W TR R, 5 o i AR U AR RE .
e, SRR BT AROR T RE I 2 A Bk .

Mario Catani is adjunct Professor of
European Projects at the Department
of Education, Bologna University,
where since 2014 he has been
involved in several research programs
aimed to understand how to improve
the placement of young graduates.
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adult education, the training of trainers, and organizational analysis especially that
oriented to apply analogical, cultural and symbolic approaches.

In more than 25 years of experience, he has been involved, as expert and/or project
manager, in numerous national and international projects aimed to support the
adoption of innovative strategies, methods and tools by the Employment Services and
the Vocational and education training system.

In the framework of the “Social Protection Reform Projects EU-China” he is
finalizing a research aimed to identify the long run occupational needs of the Chinese
long-term care system.
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1. China: The ageing
process

E: EBMGHEE

Page3

1.1 China: Population by main age group
(absolute values in million and percentage composition)

PE: EEFRFEAL (EXHESLLHIER)

From 1950 to 2015 the number of people 65 and plus has increased five-fold and
the percentage on total population from 4.4% to 9.7%. In the following 35 years the
number of elderly will increase from 135 to 360 million and their percentage over
total population will reach 26.1%. At the same time, those 80 and above will become
almost one third of the elderly. 1950-20154F, HE65% K&LAEAOZEEK T 4E,

MNERGPBALRI4.4% EFHEI9.7%, [REE355F, EEEALERGN1.35(2 EFFI3.6
12, SRAOHIEIA26.1%, BES, 205 RIAEAOGNFLREIRZFARN=5Z2—.

014 | 1564 | 6579 [80and above] 65+ | Total
Absolute values
1950 188.7 341.1 23.0 1.5 24.6 554.4
1975 366.3 516.8 34.6 3.3 37.8 920.9
2000 316.0 878.5 75.6 13.0 88.6 1283.2
2015 247.1 1014.8 111.9 23.3 135.2 1397.0
2030 222.9 978.0 205.2 40.9| 246.0 1446.9
2050 193.6 826.0 248.7 111.1| 359.8 1379.4
| Percentage composition 80/65+
1950 34.0 61.5 4.2 0.3 4.4 100.0 6.2
1975 39.8 56.1 3.8 0.4 4.1 100.0 8.7
2000 24.6 68.5 5.9 1.0 6.9 100.0 14.7
2015 17.7 72.6 8.0 1.7 9.7 100.0 17.2
2030 15.4 67.6 14.2 2.8 17.0 100.0 16.6
2050 14.0 59.9 18.0 8.1 26.1 100.0 30.9

pages  Source: UN DESA, 2017
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2. The number of elderly people who
will need LTC: a first estimate

BKEPIEBRNEANE ST

Page5

2.1 China: Elderly disabled people by age group and level of &
impairment (percentage values) EULCHINA

FE: FFERFREATHENZRESC (ELHIE)

According to a recent study by Li and Otani this is the structure of elderly
disabled people by age group and level disability in China.

Using this percentage and assuming constant the percentage reported below we

have then estimated the number of elderly disabled people in 2030 and 2050.
RIELFICtaniNGRHAT, TRATPEFRFREZXEATHESHESFR.
FAILLEL, iREEFRIEART, TLUHIT2030-20505F %S (5k8E) EAME.

Elderly disabled people ZE88& A

Soxtal Posection Redorm et

Mild 2 Moderate F1  Severe E| Total &
65-74 7.2 14 1.0 9.6
75-84 11.0 3.0 1.9 15.9
85+ 19.3 8.5 4.1 31.9

Source: Liand Otani, 2017 - Data from the Beijing University China Health and Retirement Longitudinal Study, 2015
SRR Lif0Otani, 2017- dL5AE (PEEEAFEBIEE (2015) )

Page6
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2.2 China: Number of elderly who need care by level of impairment (absolute values&

million)

FE: BIFEERNEALE (EKEEFR)

EU-CHINA

Soxtal Posection Redorm Pt

According to our computations,

2015 Mild Moderate Severe Total the number of elderly disabled
B5:74 e L2 03 84| people will increase from 17
o = - = >2million in 2015 to 32 million in
L o . o =1 2030 and 54 million in 2050.
% comp 70.6 18.0 11.4
Following this methodology the
2030 percentage of mild disable
65-74 11.0 2.1 15 14.7) elderly declines slightly from
75-84 8.5 2.3 125 1723 70.6% to 68.5%.
85+ 3.0 1°3 0.6 4.9
Total 225 5.8 36 32.0 s “
% comp 70.5 18.1 11.4 RIBERAIITTE, KB ANE
B M 2015 F 791700 5 L F+ 5
2050 2030£EH932005, B EI20508
65-74 12.1 7 1.7 16.1)  B954007,
75-84 15.9 4.3 257, 22.9
85+ 9.2 4.1 2.0 15.2 : g
=3 BRI, RERMEE AREEM
T T T R
Page7
3. Occupations in LTC Sector:
& P Eeled fole
KHEAPIB T AL
3.1 Main characteristics Z£Z}FT
3.2 Workplaces TfEIFS
3.3 Work time TfERH/E
3.4 Gender segmentation 45580
3.5 Competences TfEBEST
3.6 Future developments FREE
Page8
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3.1.1 Classifying the occupations in the LTC sector &
KHRIPIR T pa ik 5 B

To find out how many and which occupations will be necessary to respond to the needs of
the elderly in China we have analyzed three main international classifications of
occupations:

the International Classification (ISCO-ILO)

*the European Skills, Competences, Qualifications and Occupations (ESCO) that uses the
same occupation classification of ISCO.

*the USA Classification (SOC).

These Classifications aim to classify workers into occupational categories for the purpose
of collecting, calculating, or disseminating data. This has allowed to identify a first set of
occupations related to LTC.

We have then classified them in two areas that respond to typologies of needs of elderly
people: health care and social care and three levels of proximity on the basis of the
typology of the services they provide.

Page9

3.1.1 Classifying the occupations in the LTC sector &
KHPIEITIVRGIR 5 e

NENMHRFEZEABKEESOMPLRN, BN T ER=AEER NS EINE:

© (EprtrEEERIL2E) (ISCO, ERRs5 TAHR)

« (RRMIREE. WK, R{I5HZE) (ESCO) , {ERISCOREHAFAR.

- EERRJ5EE (SOC)

XLSEBRERN TIRBRMAES, W&, HEMMEEEIE. TR HEKERPE
XS —ERIL,

ZE, BRXERNUDARATE, SAXNEANARRTEK: REFEMITIIAE,
FHRIEIFERE D =N ER,

page 10
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3.1.2 A scheme for occupations classification in the LTC sector

REMPIRITIERIL 53 2658

Area i Health 2R Social Care #1353
Level 4% Core | Professionals who work directly with Professionals who work directly
I | the elderly taking care of their health. with the elderly taking care of
BiZEmE AR A their relational, emotional and
educational problems.
BIEFNEEAXR. B ¥Es
RHYERNY A A
Related | Health specialists who work directly Specialists in psychological,
B3I | and mainly with elderly people. relational and educational
problems who work directly and
Bz TENEARRAMERAENES | mainly with elderly people.
B TENEFARROEBYE,
XEM, HEMEENEA.
Functional | Professionals who work in organizational management or human resources
IHEERIM | support (mainly in Institutions and Organizations).
PREE, ADTFHFENRWAR (EEEEEXTWIHELRTIE)

Page1l

; EU-CHINA

Soxtal Posection Redorm et

3.1.3 Specific occupations in the LTC sector

IKHBP IR a5 5l P L

Area Sisf Health 2 Social Care $1323€
Core Nurses Caregivers
RN Pt PFEAR
Related Health Professionals Wofﬁssionals Social
s o | (Medical Doctors, Dentists, Physiotherapists, orkers )
BRI Dietitians and Nutritionists, Audiologists and | (Educators, Psychologists,
Speech  Therapists, Optometrists  and | Fitness and Recreation
Opthalmic Opticians, etc.) Instructors)
REREWAR Bt T AR
(B, FE. HBED. REEx0. ARET | FEEAR., OEEIN. B5
WP, EEID. BRRLAFITES) RANEE)
Functional Health Services Managers; Health Training Specialists; Business and
apu o | Administration Professionals; Human Resources Specialists; Training and
\
UJH&W{J. Development Specialists.
ERESEEAR; BRBIES, THEEED; ALWES: BIRRES
Page12
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3.2.1 Workplaces: description T{EIAS iR

HOME B=xR

Support provided in the
following activities:

- personal care

- health care

- household chores

- meals

- money management

THERE TAE:
- DAPE

- RBErE

- KB

- k|

- UBER

Target: Elderly people
with mild disabilities

X5 BELREEA

3.2.2 Workplaces: occupations distribution

Pkl s

Group Homes

A E

TEiRS:

HOME B3

INSTITUTIONS #1438

Different kind of Institutions:

1) - group homes (small facilities with few residents offering personal care
and meals)

2) - assisted living (residents usually live in their own apartments or rooms
and share common areas; they have access to many services including
medical care)

3) - nursing home (wide range of health and personal care services; their
services focus on medical care more than most assisted living facilities)
4) - continuing care retirement communities (different levels of service in
one location; many of them offer independent housing, assisted living,
nursing care all on one campus; healthcare services and recreation

programs are also provided)

REEAH:
1) G (NG, DEER, IIAAPE, RAES)

2) hBNEIE(E (BEEAT, Gp=ai, FskEsmiRs, Ry

3) FEENNG (BRMER. AAPERS-NERERS, MEHES)

4) PEPEREEAK (A0, ARKTRS; ASRMREINE
5. BEEWE. PR bRERRFEESTIERTE) |

Target: Elderly people with mild (1, 2), moderate (2, 3) or severe (3)

disabilities
N5 BE (1, 2) . RE (2, 3) HEE (3) KigEA

; EU-CHINA

Soctal Posection Redor Pogec

INSTITUTIONS #1449

Assisted Living Nursing Continuing Care
hen=tEE Home Retirement
fr#au it Community
FFEGPIERIRET X

- Caregiver is the main role

- Nurse is a support role in

healthcare specific needs

- The other roles support in
institutional services

- PEARETERG

- PRSI

EEHEAE

- HitbfeaeiiaiRshiEE

HEIEE

- All the occupations play an
important role

- Direct services of Health
area and the related
occupations assume more
importance compared to
Home and Group Homes

- Very important the roles in
the area of management

- Necessity of team work

- FTERERER
- REERESIEXUEIRSE
BRUOERAETERN

BE
- EEGEAEIFEER
- HZBEIE

- All the occupations play a central

role

- Health and Social areas are both

important in providing services

oriented to maintain an integrated

level of well being

- Centrality of organizational
management, team work and
human resources management

- ERIERERUHE

- RS RITE AR
fERAYARSS PEMRE R

- BASE BFASIFIANER
ey 72005111V
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3.3 Work Time L{ERJE

LTC Sectoris
characterized by a

relevant level of part-time

Soctal

EU-CHINA
Prosec Propect
AN

KERyPERe A TEERE = By
HOSRERME Wy 8 =
16807 = oo T Q g}%’g%% ‘%—%’
140 8- —— =
Workers / FTE
(Numbers of workers 120 = 2003
per 1 full time 1,00 '3%
Occupation) in 5 6] = 2013
selected Countries ; m2015
0,60
SETIEAR/SIA .
(B—=IARMERT =) i
Source: OECD 000 M WM | [— )
database Australia Germany Japan Korea USA
XiR: SR1EREEE
Page15
3.4 Gender Segmentation W’ﬁ_fﬂ-gﬂf:ﬁl
LTC Sectoris characterized by the
highest level of female participation
KEFBTEZ S 55555
%80
%0 “ g o =
Percentage of female ~ %° s
In LTC Sector in 4 20
selected Countries @
0.0 i m2003
AEHHBIPER T w0 B g 2 -gsz
e ’ L 2015
86,0
84,0
820
80,0 — - .
Denmark Gemany Korea USA
Page16
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3.5.1 Technical Competences of core LTC sector occupations

KHATFIR 1T AZ O (A b2 e

E EU-CHINA

Soxtal Posection Redorm Pt

Assess patient health problems and
needs, monitor health status, develop
and implement nursing care plans, and
maintain medical records. Assist and
support under the direction of medical
staff. Perform medication
administration and other health-related
tasks.

TERERENRS T K, WIREER
m SBIE, RATIPELHR; BUTRERIS
F. RIBEEEES, thih, ZiFEE.
Mz R EfhiREEX T(E,

Health {22 Social Care #1328
Core Nurses Pt Caregivers IPIEAR
O

Provide personal assistance, medical
attention, emotional support.
Communicate and maintain information
with Institutions, Organizations etc.
Perform general physical activities.
Establish and maintain interpersonal
relationship. Stimulate mental faculties.
May also provide help with tasks such
as preparing meals, doing light
housekeeping, and doing laundry.
RSB, EFEP, BEH5,
SHiasiTE 288, HETIF. B
BEARS AR,

BV, MHFARER, RIBURHE DT
go hRUEE. BHKRS. REk

7o

Support in feeding, bathing, dressing, grooming, toileting, or ambulation.

HE. INE. BX EA. . BEkE

Page17

3.5.2 Transversal Competences (Soft Skills) of LTC sector core &
occupations B sl

ATTITUDES AND VALUE

Individual work styles, preferences and work-related beliefs that underpin behavior (e.g.
the opinion about elderly role in society, the vision of welfare society, the ideas related to
aid, support and education).

THINKING

Ability to apply mental processes to solve complex problems and achieve goals, to
acquire knowledge and to perform complex tasks: acquire and evaluate information,
develop strategy to solve problems, identify opportunities, use learning strategies, think
creatively, manage time

SOCIAL INTERACTION

Ability to engage effectively and in a goal-directed manner with other people: motivate
and encourage, lead, use an adequate communication especially body communication,
work in team, negotiate, accept construct criticism.

SOFT SKILLS ARE CRUCIAL FOR THE PROFESSIONAL “SUCCESS” OF THE
LTC CORE OCCUPATIONS
(LTC is a sector with high level of social and interpersonal relations in which to gain the
confidence of elderly people is strategic)

Page18
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3.5.2 FKHAIFIRITIMAZ O B ER B2 e

SESINMER

; EU-CHINA

Soxtal Posection Redorm Pt

PATIEXGE, ReF. TIEESSFMIE (NEALSABRINSA. BAHSE

B Kb, KB HEOEES)

e
B EERRENEER, EBRIREN; KGR, FUTERMISAIREN: KA. ¥

e
HRZEE

FIERRRERREE, SHIB, EAFIRE, ELEYE, HEEEE,

B, BERESIABRIEEN: BEBAR. R, 515 ERARSETE, 155!

REWNEE, HTENTE. BiX. REZERET.

BRI REXT AP IR ORI A RYERY L R TN "IEFH R E

KEFIERMR. ARKEGRIRERITIL,
B hib(zRY)

RIGEAIEER

Page19

3.6.1 Future Developments: New Technologies

FEERE: FiEA

Health Informatics - ICT information systems able to
gather, process, store and transmit information in order
to support health activities

Telemedicine - to provide interactive healthcare
utilizing modern technology and telecommunications,
facilitating care at a distance:
- Sensors installed in the facilities in order
to monitor and prevent safety
- Bio-sensors installed on personal items
aimed to monitor health, activities of daily
life and emotional behaviors
- Medication non intrusive dispensers

Specific supports for disabled people (eg.
exoskeleton)
Artificial Intelligence and Robotic Engineering

supporting daily life activities

Ambient displays oriented to stimulate cognition and
mental fitness

Communication devices for elderly oriented to facility
social connectivity

; EU-CHINA

Soxtal Posection Redorm et

ERER - KEFEEEARR, JLL
R, SME. fEfF. BEER. T
BRI {F.

TRET - IS ERENE, 5R
WA, Tf2EE, (BHeEET
- AFEhHeRA R, Bk
R, BEELPM

- AENASR LR AEMRER,
R, BEED, HERR

- FERLESF

CUUAEN: KBEAR (NBRIME)
z%JIE?E&HI,EEAIE: KBAEE

s 1oe
po X

irﬂ]?i%iﬁﬁz LARIEOARD, FEfiRiAS

ERE: HEEAHTHRER

Page 20
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3.6.2 Future Developments: Impact of the new technologies on &
the occupations FRARE: HiEATIRIETIERIEN

It's impossible to say whther new technologies will contribute to reduce or
increase the number of workers in the sector. Surely we will assist to a
“change”: from “direct care” to management of a care system.

The new technologies will play a fundamental role in enlarging the area of
work and relations of LTC occupations.

Competences in the area of ICT will be necessaryily updated in the
professional curriculum of LTC occupations.

TEnHRAR BB T AL SR INZIESHENE. BRNSNE
"B N BRI AP AR BRI,

PR AT RS AHKEBP IR R X R _ EIS R IEERMEER.

Page21
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4. The number of workers
that will be needed by the
LTC

KPR B S E S E

page22
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4.1 Methodology adopted to estimate the number of workers needed to provide both
health and social care services; -
2015-2050 TR Raaa A

Very few information is available on the number of nurses and caregivers necessary to care for
disabled elderly people in two different environment: home and institutions.

Germany offers a quite comprehensive information for the period 2001-2015. The following table
reporta the percentage of nurses and caregivers for every one thousand elderly disable at home
and in institutions.

HOME INSTITUTIONS
Nurses 90 350
Caregivers 60 330
TOTAL 150 680

We have then compared these data with the scattered information available on the OECD data
base for a series of countries (Australia, Denmark, Japan, Korea, USA etc.). It emerges that the
German values seem to be quite representative representing an intermediate position of a not too
large range.

We have therefore decided to use the German values of the most recent year (2015) to compute
the number of nurses and caregivers that China will need up to 2050, applying them to the number
of disable elderly previously estimated. The result of the computation are reported on the following
slide.

Page23

4.12015-20504EG2EE. 3T TIEFREIRT(ditT %% &

Soxtal Posection Redorm et

BERMERREE AFTRIPTAFIEARKERXEEED. 8EHF2001-2015
BRALHEANER. TRES1000\/ZREBLEE ARHRFLAHFEARELG,

HOME INSTITUTIONS
Nurses 90 350
Caregivers 60 3380
TOTAL 150 680

HMNALGERMEERIIER (R . B, 8, £5F) EERSHEEHTT
b, RIEEHFERREREFIRI CEERRERERAL

RLFATRE BEEEEERIESE (2015) A9EHE, HETHEZI20500]6EFH
ZRUPIAFEARYIE, RZNEXEEAGTHE. BERERH.

Page 24
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4.2 Number of workers needed by the LTC sector in China

(absolute values in million) FRENKEIFIBITI IR SAIEEE (BXHE, BR) o

2015 Nurses Caregivers Total
Home 1.104 736 1.840
Institutions 1.786 1.684 3.471
Total 2.891 2.420 5231
2030 Nurses Caregivers Total
Home 2.0 1.352 32363
Institutions 3.297 3.109 6.406
Total 5.308 4.461 9.769
2050 Nurses Caregivers Total
Home 3.344 2.229 5.574
Institutions 5.987 5.645 11.632
Total 9.331 7.874 17.206

E EU-CHINA

Page 25

4.3 The labour demand of the LTC sector in 2050: formal workers

E EU-CHINA

Soctal

We have already estimated the number of formal core workers of the LTC. We have
also suggested that the sector will need professionals working in related and functional
occupations. Moreover, given the nature of the sector, it is evident that there will be also
a large demand, coming mainly from the families, of informal provision of services.

Formal care workers (See slide 4.2)

Related occupations:

- We have assumed that the professionals involved in health care will work exclusively
in institutions (1 professional on 60 beneficiaries)

- The professionals in social care will work in institutions (1 on 30 elderly) and in
communities. We have considered the need of providing social assistance both to the
elderly and their families at local level public offices. (1 formal worker for every 100
elderly).

Functional occupations:

- We have estimated this typology of workers only in institutions divided in managers
and emplyoees (1 on 15 elderly) and other personnel (1 on 7.5 elderly)

Page 26
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4.3 2050£F AP RAYSZ N DB/ R IEXN TIEE E

MBS T REBPEQEE TFEEE,. FIBENOX DU HEEEXAY
Tl ARFI—LETNREMAIERNL, SB5h, %‘uxUkHﬁ}PﬂE’JHm, BAFREREIRESE
RERNFER, TERNFRERIRIIFENREFIERSHIFE

FRIFEBAR (WLKTH4.2)
FESRA9ERL :
FHATRUENEPIREEERREHOEVARSEE (—ARS60MREIIR)

{ﬁ%isc*ﬂﬁ%ﬁfﬂ—?ﬂ)\z’fﬁ (—ABRFIONEAN) ; BINKAIERIS ARSI
FEAEANERERHISKEIFTE (—ARS100MEA)

DOREMEERAL:

FAHEXMERREN M TN TFED ARE. BR (—ARS151MEA) FIHEA
R (—ARSB75MEAN)

Page27

4.4 The labour demand of the LTC sector in 2050: &
informal workers i

The previous estimates of core workers needed at home refer only to formal workers; this explains the low
rate of caregivers per one thousand home recipients and the fact that they are even less numerous than
nurses.

Moreover up to now we have considered only the 60 million elderly who will be affected by some
disabilities in 2050; however, there will be other 300 million elderly that because of their age could need,
more or less continuosly, relational care, some practical help for shopping, cooking, etc., psychological and
health support.

The great majority of these activities can and will be provided by family members and informal workers with
a low medium level of specific competencies, but there will certainly be also a need of formal social
workers.

In order to evaluate the total labour demand of the sector (formal and informal) , we have assumed that the
around 340 million elderly not in Instituitions will need:

1 informal caregiver for every ten elderly and therefore 34 million caregivers (inclusive family members ).

Page 28
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4.4 2050£F<HAPIETTIL S5 BN DB/ R AEIER

E EU-CHINA

Soxtal Posection Redorm Pt

ZANIROBRRR AU TEARBENMGT, ERIEXRWAR, XHERET AR
1000A/FZR A RIFMAFIEA REEAINLE, EERMPLEE.

o, BIER, FAIREREF2050FEF]EEE60007EASTLEEEN; BHEXELE3
ZEANRERDREE—L2/ DEFHEN. XEPE, TaE—LuY. #Mik
EKHUSLEINE, T ORI,

XL TEAZ EREBMESSHEREMRIEERNARRT, MIONTIEREELTH
ik, EROATE—LIENTIEAR.

ISR HEBRE (EXSEER) | BINRES 4ZRERNEAS
BE: SOOSHELPRAR (BERENR) | EHAS0LEAREHHEAT
0,

Page29

4.5 Total labour demand of the LTC sector (in million)

KERPIETULHENNER (BR)

EU-CHINA

Soxtal Posection Redorm et

Formal workers

Core Occupations
Home 3.3 2.2 5.6
Institutions 6.0 6.0 12:0
Total 9.3 8.2 1:7.5

Related occupations
Community 3.6 3.6
Institutions 0.3 0.6 0.9
Total 0.3 4.2 4.5
Functional occupations

Managers and employees 1.1
Other personell 2.3
Total 3.4
Total formal 9.6 12.4 25.4

Informal workers
Home 34.3
Grand total 9.6 12.4 59.7

Page 30
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HIRITI SRR TRN

5. Training implications

IEVItEX

Page31

5.1.1 Strategic aspects of traininginLTC &
K ERP R SRS B
/’/// \\\\ . / e —\\\\\\\\

/ / \,
\

,/ To identify the yearly number\ /T o reinforce the interrelations between\

| of persons that need to be trained* t+ | ——the Education System and \
| | ‘ Vocatlon\I\Educatlon Training System.

| BESEREEIASHE WEEHBRAAESINE R Z TR

" \
/ \ \\
\\ , ) /’/ \\ 8 \\ ///
\\ ( /, x\ ) A
/ >
LY //To establish spec:allzed\ T -
training center for LTC. T
B KPS TISR
\ ,/
e B

R e T

*On the basis of the data shown above we that estimate one million people must be

trained every year. #RAE [IAEHE, EAE1TEFFEF100GAFZELEZ,
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5.1.2 Four steps for managing training in LTC ﬁ
KHEPIRIS) | SRS B

1. To identify the qualification level of the needed occupations

BIARRE PR ERKF

This is a sector in which occupations have a medium-high level of qualifications (most
of them 4 or 5 in European Qualification Framework but some also 6 or 7). fCAFFFE TV
HISHIFEFEIKFEE (RIE (BIEZ/EER) FE4-5R, (BEHEFEC-TRE)

2. To identify the competences related to the occupations.

iRIARIGIIBXEED

As explained both technical and soft skills need to be acquired (and a high level of
familiarity with soft skills represent the distinctive factor between a good operator and an
excellent operator). At the same time ICT is crucial for the sector development. Z[Igifr
B, BARMREERI I IREAmE (RIFRIEARHIEEEA RZ /BRI X I EXTE A%
BERIZGIE) . [ET, ICTXIF/Tll &It EEE,

3. To define the study syllabus (contents, duration, methodologies)

REFIXN (RE. KE. &)

4. To specialize the trainers (training of the trainers)

SINERIBIAR (IHEIESF)

Page33
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Theme Conference, Session IV: The Project contribution to the
understanding of the ageing process in China and elderly care,
looking forward to future cooperation. & PU3i%—— BRI B %0

RTBHEZRUHEEMFZRS VTR, RESERE

Ms. Marzena Breza G {81 Project works in the field of social assistance

and social welfare FERT B 4 SR BN FIM S Gugay TE

Social assistance in China and its institutional structure are becoming more and more
complex since for more than 20 years the benefits scheme is expanding across the
country. The original approach was to focus on urban areas after the social assistance
support was initially implemented in rural areas. However, the standards for social
assistance are differentiated (depending on the local circumstances). The main social
assistance program Dibao (minimum income cash benefit) is targeting more than 50
million people each year. Considering that China will experience a rapid increase in
elder population under changing socio-economic conditions there is an increasing
need to adjust the social assistance scheme.

One of key groups of social assistance beneficiaries in China (including Dibao) are
the elderly. Since social protection - including social insurance schemes — is covering
an increasing number of employees, social security provisions for the elderly will
have a significant impact on ensuring ageing in dignity.

The current challenge for social assistance is to refocus the cash benefits approach
into a more comprehensive system by mainly expanding social services (including
care services). In terms of social assistance targeting and addressing continued ageing
process, social services should be made much more available for low income families
and other vulnerable groups.

Demographic change and economic development should therefore be key factors for
developing a comprehensive social assistance system based altogether on cash
transfers, benefits in kind and services.

20 ZER, PEHUESHMEHGIERWEREEE, FIEENYT REE.
R, HPRELEERNBXHGT KRROEHHERK. B2, HHRER
ERIERIBEARR . BN HE T B —RRESEBEEXNRIET 5000 77,
ETHEZRA DR REEN, 7KL, EFENHSREHE
FHITIRE,

REMAZEE) (BFRR) TERPARZ—AZEA, HTHRRE—
Bt FREHIE—ESHRELZ NIRRT, HREMESZFANEN R

FIZFRERNE4E.
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SRSk EZNETRET KRHSRS (BEFERS)  £E2H
HH P EFRRI RN .. ERERMMEZRATE, F1ZSHEERAR
EMHE S EEARREHESRS.

B, AOZRHFMEFRBEIZA A RBIEEZ M. FRESRA MRS
AANEEMHSBBERNIREER.

As from the end of 2014 Ms.
Breza is a resident expert of the
EU-China  Social Protection
Reform Project based in Beijing,
she is a senior level expert in the
field of social protection with
extended experience working as
government official at the
European and international
levels. She got a PhD from the
Warsaw School of Economics.
For several years Ms Breza represented Poland at the Social Protection Committee
(SPC) in Brussels — coordination body for the social policy for all EU member states.
She was a member of several working groups at international (United Nations -
Working Group on Ageing, OECD - Employment, Labour and Social Affairs
Committee and Working Group on Social Policy) and European level (Indicator
Sub-Group to the SPC; Age Working Group)

Previously Ms Breza was department director at the Ministry of Family, Labour and
Social Policy (Poland) where she managed multilevel cooperation with governments
agencies, NGO, civil society organizations focusing on social policies for seniors.

DL N 2014 FEFFAHEAT A BRI AL SR R T H L R, W
Jbat. R ph SRR AT W iR 5, AR RN BREUR 3R 11 K TR 56 .
PR N2 AT I

P Lt A T A R B AL 2 RIS 2 2y (SPC) MUK, &R R

e R L RS 7 R A 2 B R o Wt AR 22 FE B AT B AR A R B (R

ke TARA. e dA Wk, 57aiMtt S HS5R e, HaBORTARH, WM
%éiAﬁﬁ\@ ZWTARLD .

VERT, SR iR EE . 57 R BURR G, 75724 NS
TR R Z HBUFERT T NGO [ [8] AP 1 LA
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EU-CHINA

Social Protection Reform Project

- B A 2 {4 35
Project works in the field of
social assistance and social services

Ui B+t R By M 2 BRSS TUER THE

Marzena Breza, PhD, Component 3 Resident Expert

SEBEL  F=BHEX

POPULATION AGEING IN CHINA: IMPACT AND POLICY SCENARIOS
A conference to mark the 2018 International Day of Older Persons

HEAOZERNL: HWSERE — 2018FEFE A BRI
Beijing, 19 September 2018 Jt%T, 201849 H19H

Index H

v Introduction 5§
v’ Legal framework as a main focus of the EU-China Social Protection Reform Project
in terms of social assistance JERIEREARERZ—
v" Main challenges in social assistance - long term approach & develop multitier social
assistance (I SRENF B ——KHRIETBZ BRI SHKED
v Social services 11 IRSS
v Inter- and intra-cooperation among social assistance stakeholders $+ S EIZF A
HhE1E
v Social organisations, civil society, etc. 14841, REIFAFS:

v’ Conclusions Z518
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Introduction (1) &
-@ A;—: ( 1 ) EU-CHINA

Soctal Posection Rekorm Prgect

Legal framework of social assistance

Setting standards for minimum standards of living cash, in-kind benefits and
services

Special vulnerable groups

Social assistance professionalisation (skills of local staff)

Social organizations in social assistance delivery

Towards ‘stable’ social security — vs. Interim measures of Social Assistance

T REARIESR
IREREME. IFRESHE. RSEFIRERE
R

HEMBTIM (KBESHEITAR)
HEBRSEHHENEE
EEFRER HTERE——TUR (L2 HEIER70VE)

Page3

Introduction (2) &
!‘:3,& ':p"——;‘ ( 2 ) Ei II:IA

From policy driven by poverty reduction to more comprehensive scheme for
vulnerable groups M it 23 EUSRE I £ % 55 A FEARR) 3 4 1%
From benefits (mainly cash benefits) approach to differentiated social assistance
scheme MHEF] (EZERZMEBFD FZEFAME BT
Social assistance allowances supplemented by social services scheme CGEid £k %
THRIFN Fe 2 R B )
Standards based social assistance implementation 3& T Fr 1 A8+ 2= f0 8 52 it
Transparentaccess (includingrural areas)iZ FiEIE (RLIERFHEX)

Paged
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What & why is interesting to learn from the EU &
Socio-economic challenges for China aspects £U-CHINA

R R T A b S AR R

Soctal Posection Rekorm Prgect
R £ NRET RN

From central planning to market economy (several EU Member States — Central and
Eastern Europe)

Demographic change / Ageing population

Social Assistance spending

Social Assistance recipients and their characteristics

Regional (province) disparities in development and wellbeing of the citizens
Urban-rural gap (income, social infrastructure facilities, labour market demand, ect.)
Social Assistance organization — solid legal provisions
MitRIZFERATHET (RERERRE——FREER)
AOZE/ AQERL

BNz H

HERENI SR R ERF R

X (8fh) RERERMAREL

WML EE (WA, HeEMRE. SaNmiaEKRE)

HEKENER ——REREENE

Page5

EU & Social Policy Bk i &4 2 BUR &

Soxtal Prosection Redorm Pegect
SR e RN

One topic out of 35
Employment and social affairs

Member states decided on the
social policy at national level

EU level cooperation
Common targets
Common methods

35N FEEZ —
A2 E 5%

B E E Ok E S EUER
Kk S K 24T AR
I8 H bR

Ll vk

Page6
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Social assistance data base EU example - Slovenia(Davor Dominkus, SPRP, 2016) 42 $(

345 P B 2 4511 it S SE cu-chin

Soctal Prosection Rk Project
DR RDEFRN

oo e s -

=

assessment

WA FN B =T

it

Permanent

monitoring of

social assistance

spending

o R
e

Forecasting
sTaTisTICS, 0 social assistance

GETAILED DATA POR DECISIONS Diss Warehoune, (0
QN SOOIAL RIOHTS ==

ANALYTICS.

needs
&K Bh R
T

Page7

social assistance

Legal framework as a main focus of the EU-China Social Protection Reform Project in terw
EEEREPRH R ER B SRR ERZ— EUCHINA

Soctal Prosection Rk Propect
DRI ERREFRN

» Interim measures of Social Assistance 2014
» Notices; Opinions; Regulations; Guidelines;
» Provincial level actions
Transmission to grassroot levels and proper implementation

» 20145 (HEERENIGRITNE)

- BRI, B, MlE. ESER

- BETF
BEEEBIESIT
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Main challenges in social assistance - long term approach & develop multitier social &
assistance #L 2> BB FEBRIR——KWIrk& KRR £ R IR 2 ) v.cHINA

Soctal Prosection Rk Project
DIRIKRH ERDEFRN

From basic to more comprehensive and long-term approach
Identification; assessment; targeting;
Acknowledge of current and forecasted challenges:
— Ageing
— Migration
Differences between provinces
— Generosity of benefits / quality of services

MEERE S B 1) B8 4 1 K S B
Bk 1Rl BARBUE
SRS WA PR AN R

Ziei

B

HHEER

A R B B / e 55 )5 B

Page9

Social services $1- 2 IR 5% &
EU-CHINA

Soctal Prsection Redove Pogect
PRI ERDEFRN

Focus on the most vulnerable groups (three Nos people) REREMEHR (=FXAR)
Wubao benefit/subsistence allowance A E1&F!) /A TFRIE

6000
Any
5000 savings
4556 fors.omal
services?
3000
2000 \
1000
o
O I~ 0 O © = o4 o g N O NN 0 OO © - N N < O
D [=2] (=) D (=] o o o [=3 8 (=) o o - -t -t -t — - -
A O OO OO O O O o O O & W0 O @ O O O @
- -t -t -t o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~ o~

- Urban Dibao Recipients

Rural Dibao Recipients

More: Gang Shuge 2018

VENL: JIHEE, 2018

Page 10
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Social services in China (Tian Rong 2018) ¢
FEME SRS (HZ, 2018) wrm

Excessive Assistance and Inadequate Assistance Exist at the Same Time

The Integration of TPA and SA service

Unbalanced Development of SA service in Urban and Rural Areas

The Linking Mechanism Between Institutional and Non-Institutional Assistance Service
Needs to be Improved

Lack of Social Organizations and Their Lack of the Ability to Provide SA service
The Developing SA Service is Still Insufficient

Lack of Evaluation and Supervision of Government’s Purchase of SA service
The Value of SA service needs to be Publicized and Promoted

HEKE. REKENFHF

TPARIHE SR EBIIRS S S

2 SRENRS KRR

Bl B RN E B MR B TR B NSRER R

HREHSEL, HSBARRZIRET SIRSHIEE
HERIRSERRNDAFTD

TR AL SR ENIRSZANT S S IR E

BEREHA RIS RENIRS T RATIAK]

Page1l

Inte

2 BT WG

r- and intra-cooperation among social assistance stakeholders ¢
INA

Government levels: BT 2E
Central-provincial-city/county-township FR-5-1H/E-2
Public social assistance staff "SRt SFEIA R

Social organisations, civil society organisations {t=¢H¢H . EREIFfK
NGOs staff NGO A5

Multi-departmental cooperation — joint conferences

BER IS F——BRE RN

Page12
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Social organisations, civil society...growing capacity (Gang Shuge 2018%
M. RiEAE——ABeH KR (2018) eu.CHINA

Soctal Prosection Rk Project
DR RDEFRN

The increasing of social organizations and foundations in China in2003-2016
2003-20169 Eit &AL MEE LMK ER

800000 6000

700000

5000
600000

4000
500000
400000 3000
300000

2000
200000

1000
100000

6] 0o

2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016

mmmm Number of social organizations Number of foundation

HEHAEE HeLNE
Source: Figure made by the author based on the data fror6hina Civil Affairs’ Statistica
“Yearbook, 2017. . 8 ;
w0 KA (20174 RECF UL F%)
Conclusions &5ig ¢
» Law
~ Standards

~ Human resources
~ Urban & Rural (Hukou)
~ Social work
» Transparency
» Publicity

Page14
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To be further developed...
i Lk — PR

General Social Assistance Law

Sharing responsibilities/information/supervision — central, province, local level
Professional knowledge and skills of social assistance workers

Cooperation with NGOs

Social Assistance Dependency

Social Assistance Benefits overlapping issue

P GLa =Sl

A T/ E B R B ——rp g, B,
2R TAE N BB FmiRE R

E5NGO&1E

R kTR

2 R AR A K ) A

Page1s

EU-China SPRP webpage 1 R #12 PR B o804 10 H o i

Monday, 23 October 2017

’ Home  About = Components  HorizontalActivities  Events  TendersandRecruitment  ContactUs  SiteMap

wcnma
Component 1

_ Component 2 F
e o,nponen

Social Protection Reform Project @ ! & 3

o R £ R OV S H

{} Home Components Component 3

CN EN

C t 3 2016 Reports
read more >
The overall goal of the EU-CHINA SPRP project Is to further de quity and Inclusiveness of economic development
through and pol
social a ping national
C3Newsletters

Component 3 Coordinator has been assianed to the Polish Partner of the EU-China SPRP Consortium - Ministrv of Familv. Labour

Page 16
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; EU-CHINA

Soxtal Posection Redorm Pvect

Contact details: X% 77 7(

Marzena Breza 2 Z7 4 717 b 2

marzena.breza@eucsprp.org

THANK YOU FOR YOUR ATTENTION
A B

Page17
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Mr. Zhang Guoqing 3E K4 Critical issues with the Chinese pension
system H [E 57 & & il B < 8 0] &%

The Chinese social security system has achieved remarkable progress over a
historically short period of time. In terms of extension of personal protection, the
decade 2005-2015 has seen medical coverage in both urban and rural areas become
almost universal, with pension coverage increasing from less than 200 million to
some 850 million persons, thanks notably to the introduction in 2009 of a new scheme
for rural residents not otherwise protected. Progress was also achieved in other
branches of protection (unemployment, occupational risks, and maternity protection)
although to a less spectacular extent.

However, some difficulties are to be pointed to, that will affect the future and the
viability of the Chinese pension system and need to be fully apprehended if to be
successfully corrected. Among the most critical points, the presentation will address
the following, based on works accomplished since 2015 under the framework of the
European Union — China Social protection reform project SPRP: a marginally
decreasing attractiveness of the main social insurance scheme; system fragmentation;
a still low level of protection; a quite limited redistributive effect; the threat from a
rapidly ageing population; a (sometimes) questioned economic affordability, before
concluding on the relevance of commitments made in the 13th Five-year Plan to
address these difficulties.

HH ] 2 R B i B AR B 0 0 SE TS P, B T BB D . fEY R MR
P 7101, 2005-2015 +4E[A], A ERKE BT OR PR 7R 55 2 £ H X, RIS T 2009 44
SCFTHIEE SR N D, BRESREE S AN 2 28 m B T 8514, 1EHAh
SRR SR (Rl T A8, PEBERE TS AEB D,

(B, ATh 5 Fi5 oo T s O e e X e R S ] 5 2 < ) PR R SR A
AT . BESE A i, T B A BRI AR i . R TR ME R, AR
AR [ - DR B A 2 PRBE T 2015 SR DR TAE, 280 TAIJLI: 84
ORI bRl 51 70 T B il BE IR A s DRIEZKCT AR BRSO R B2
AR PN CZEA R @Prsa ity A Bk, JHEE)E Rk
LA [ = AR 3R AR5
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Mr. Zhang  Guoging  was
Counsellor for China mission in
Geneva. From 2005 to 2011, he was
appointed Deputy Director of ILO
Beijing. From 2011 to 2013 he
worked as Expert for the EU-China |
Social Insurance Reform Project, and
from 2014 to present he has been the
main  Chinese expert of the
EU-China Social Protection Reform
Project, C1. His main fields of work are social insurance, employment policies and
labor market.

skERSEE, SEFEEBANRLRKEASHE. 2005-2011 £, BEEFRT TAR
JtREEIFK, 2011-2013 &, EHHRMSRENEIE (F—H) TR, 2014
FES, FHRHSRELENEE—HPERTTER. TETETEAMS
®be. BV BERMFZ NN TH.

Mr. Jean-Victor Gruat is Beijing-based Resident expert in
charge of Component One (Policy orientation) of the
EU-China Social protection reform project since December
2014. A French national specialised in social protection
matters, he worked for the International Labour Organisation —
\ ILO - for most of his career. Mr. Gruat first contributed to the
; process of establishing a modern pension system in China
"m through field visits conducted in January 1989. As
international civil servant and consultant, he has been part to
the economic and social development process of a number of countries from all
continents, at all stages of their development. Mr. Gruat was the Secretary and the
Chair of the ILO Staff Union, representing staff for several decades on the United
Nations Joint Staff Pension Board. He is a former mayor of the city of Brennilis
(France).

M 2014 4 12 TG, ib-E5% « R4 AR A E WO A 25 ORI 2 10
HE Mo WIEE K, Wit EWeARERN, Rt (RS0 )&
K, —HEFEAEERS THZ (IL0) TAE. 1989 4, WA REI AT LT
], & — Oy T E S IARTRZ e AR B SR otk MEE PR % SAE
X, EWHRAEMS S 7R E2ANEFKLTE SRR T, WAE 7T
JEHIAFIBY B o PS4 AT BRT7 CAHA T Fid MERE, EBA EIR T4 7
TAENRFRZ R ABE THCH AR . BRAh, it ARk A o JE A i Tl
K.
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EU-CHINA

Social Protection Reform Project

o - R A 2 DR BRI H

Critical issues with the Chinese pension system

Hh [ 7% 22 PR B ) B Y B2 A
JL5,. 201849 /19 H
JV Gruat, Resident Expert, Component 1

-2 Z° EW, i B H LT %5

Contents &
A EU-CHINA

AR TR

. Introduction fi#i/)

. Scheme attractiveness 7 {& [ il £ 1 2R 5] /1
. System Fragmentation %&£ B il BE R F AL ] it

. Relatively low level of protection {2 K EHK

. Redistributive effect 4> FECHLH

. The challenge of ageing %t i1k #k ik

. Economic Affordability 7% 4 (7] S A4

. Conclusion 4518

ONOO OB WN -
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Introduction -1 &

Soctal Prosection Rk Project
_ DIRIKRH ERDEFRN

v" Very fast and remarkable increase in personal coverage {1H{R7 2= AZLIRIE

———

20
=== Urban empl.

900 sedo 0 Social Insurance Personal Coverage - 2005-2015 (millions)
nsurance
incl.retirees

800 —e—Urban & rural
resident
pensions

700 Incl.retirees

«=@=Urban medical

600 Insurance

500 st Une mployme
ntinsurance

400

= Empl. Injury

300 insurance

200 ==&~ Maternity
insurance

100

o Rural
cooperative
0 medical
insurance 2005 2010 2015
Page3

Introduction - 2 ’

Soctal Prosection Rk Propect
- DRI ENDEFRN

v" A value of pension benefits far from negligible (Urban

workers)

Advanced
economies 2015

KIEE XK 2015
A EE
32 44 63 92

Nb of pension recipients, million

VALK (A7)

Pensions as % of GDP

o 2.10 2.16 2.61 4.07 8.5
TR E &5 HGDPHLE
Pensions as % of average wage - - VI .
FEe S T TR rMEA L
Economic replacement rate, pensions ss 16 a1 a4 33
FEEBRE
Page4
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Introduction - 3 &

Soxtal Posection Redorm Pt
- HRITI S HRETAN

However, some difficulties:

H Al 3 2 ) A 4

* a marginally decreasing attractiveness of the main social insurance scheme;
Fox CREG il BE 2RI 5] 16 B B

« systemfragmentation; il Z#E A 1L,

+ a still low level of protection; {5k 2 kAR s

+ aquite limited redistributive effect; it A\ 4 Bo AL HI A PR 5

« the threat from a rapidly ageing population; ts ity A 122 #8403 KBk

+ a (sometimes) questioned economic affordability 7% 4 i A] S AT T IEARAIE

Page5

Decreasing attractiveness - 1 ¢
ﬁﬁ'& %I jJ IS%{& = 1 Sl e o st

Income for pension schemes grows less then wage bill FESIEERIBE(XTF
TERIER

10500 /

oo ///
6500 / @=g==Revenue, social insurance fund
4500 A

/ it e e
) '—”/‘//0//‘//
500 . ; ; ; . ‘

T T T
2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015
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Decreasing attractiveness - 2 &
SRR 5] SR - 2 R

Reasons for decreasing attractiveness:

SRIRS | FIPERYRE -

+ no strong push from workers to have employers contribute fully; BR T 7o IZUEFRTE
BHRLIRINARFEE

» a contribution rate of 28% (20% from employer, 8 from employee) being considered
as a heavy burden for private sector; 28%1J4JZ53 (20%H il 714H. 8%FHER T fa
) MYREEUMSRIBTE,;

* the fragmentation of the scheme which makes it unattractive for a number of mobile
workers; HIERERUSEXERNFZTHNLEESR,

» uncertainties concerning the very nature of the scheme, which does not add to overall
trust in the fund's sustainability; FIEASFEARENE, NHENTFEYESE
T ZRED,

* a decreasing level of relative pension benefits expressed in terms of replacement of

pastincome FEEFHEEXIENZFKFAREE

Page7

System fragmentation

il BE 1 4

v" The Chinese pension scheme for Urban employees was conceptualised, tested and
implemented at a time when economic and social mobility were not yet the rule for
most of the active population. H [EER T E REHIEH L2, FaihmimmA
FAAE R RN AL Eh

v" The rule is that pooling should be established with the Provinces, there are still a
considerable number of instances where, within nationally prevailing legislation and
rules, some local parameters and rules are kept REFE SN ENEREE, E£FH
FKIEBERMAFRITEE N, SUFBURMATFE - T Z R

v/ Binding a substantial portion of the pension to local conditions is a measure
protecting best the interests of the weakest segments of the contributing population.
However, when differences are very important across regions — and sometimes even
within region — in terms of standards of living including salary levels, the question
arises of how to cope with such differences within the pension scheme. % &N 4 H
ERERFGBISRAR, XZ—REUNEEAFEEHF T EZRNEZRR—@HT
E?,IX[E] (AREZEZX A WAKFHERER, FESBFSRBEBZ RER

v" Vesting is difficult within Urban workers’ scheme(s), even more between Resident
(urban or rural) and Workers’ schemes {EER T #AE(RICHEREBIESSEHE,
B2 BRAES SRR T FE S ZARVEBIEEE R

Pages
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Relatively low level of protection - 1

PREEE RBUK - 1

I EU-CHINA

Soctal Prosection Rk Project
DIRIKRH ERDEFRN

2008
2009
2010
2011
2012
2013
2014
2015

12016

Relatively low level of protection - 2

Number of participants
(million)

ZHAE (a7

56

87

103
326
460
474
501
505
508

TR B2 KB - 2

Number of beneficiaries
(million)

FEEFIRAE (H73)

15
28
85
121
128
147
148
153

Rural and llrban recident nencinng  tit & REE3E34(504
Average yearly
contribution one

person (Yuan)

SEIAS NG A0
(ST

300
172
168
177
186
196
206

Average pension
benefit per month
(Yuan)

AR FBHE
& o)

60
58
73
81
89
119
117

I EU-CHINA

Soctal Prsection Redove Pogect
PIRIEI R FRN

* Decreasing replacement rates (Urban workers) RETFEEAIENRET (IEER

TSRS
75%
<
TO%
8%
66%
65% r
\{\62%
60% \
55% 55%
53%
50%
% 48%
7%
45% v\““‘ff@ﬂ
40% . T - T T T T T T T
5 8 8§ 8 5 8 8 % 885888888 3
NN AN AN AN NN AN NN NN NN DN N YN NN
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Relatively low level of protection - 3 &
PREEE IR BUK - 3 S

* Still marginal entreprise annuity scheme ®WFEE&4IELEEE

Entreprise Annuity Scheme
45.000

40.000
35.000
30.000
25.000
20.000
15.000
10.000

5.000

0.000

2006 2007 2008 2009 2010 2011 2012 2013 2014

o= Covered workers(thousands)  mgem Assets/worker RMB Yuan

Pagell

Redistributive effect - 1 ’

+ Poverty head count (WB estimates 3.10 $/d PPP) BREAOZE (HHBRETIE: 3. 13E
Jt/8)

1200

1000 e

I

1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
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Redistributive effect - 2

* Redistributive effect through social security #&{RKEEIES BRI

0.6

0.5

0.4

0.3

® Inequality of market income
(7)

m Inequality of disposable income

Page13

The challenge of ageing - 1 -
A O R R PkER - 1 S

12.00% 102000 743 4304 75.00%
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75ax760% 3% | 96000 723208
1.00 m,uu”‘”"m S 8.00% TN 1 100403

100469 75 gox

._,4/*/.—_‘ 92000 100283
7092,
0.80 6.00%  ax00 7L00%
70.40 401
13, 138 o150y 308 99838 100852
0.60 s 19 12317 aeit0 Sass S S
o, off; 18 18ls 1R 10 4.00% 8
0,88 091 0 88000
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0.40

69.00%
200% 8000 J
0.20 Py
84000
0.00 0.00% 22000 67.00%
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2000 2001 2002 2003 2008 2005 2006 2007 2008 20052010 2011 2012 2013 2014
{4 65+(100 million people)  —e— 65/whole population e 15-64(ten thousand people) ~ —— proportion of 15-64
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50 -| 482
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4038
2 30
z
272
2 20
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10 4 152
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The challenge of ageing - 2
AR AL R PR - 2

* Estimate of the cost of population ageing, 2015 — 2050 ACE&CERERN

16 25.00%
77%
14 =
.08%
905 ig - 20.00%
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Economic Affordability - 1
FREEF X HE-1

Anticipation of GDP annual growth rate (2011-2050)
GDPHERKZETH (2011-2050)
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Economic Affordability - 2 &
FEEA A2

Revenue & Expenditure Urban workers’ pension scheme 2015-2050
PR TF7 8 IR BB AT % 3 B8 2015-2050
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Economic Affordability - 3 &
,ﬁ% ﬁﬂi{jﬁk = 3 iyl

Possible remedial measures 1] i (503 4 i

o progress towards national pooling %5 & 37 4 [ 4 Z L

o improve contributions collection 244 2% L)

o identification of alternative sources of financing 7 & #h 76 {5 il &

o adjustment of pension formula to react to demographic factors 1A% & 4

friditE AR

review of qualifying conditions towards incentives to longer contributory

careers 1A% H T 50Ul B K e IR AAx1E

o improvement in the scope of personal coverage #im /M A S {H%

o promote the implementation of second and third pillar schemes il & —
P =R R e

O
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Economic Affordability - 4 "
FEEA XA -4 s

Factors of attractiveness Z {0 5| J11¥) 54 mi R &

= clearly marking the difference between solidarity and equity components
B 5 AP 2 A P

= improving the rate of return on amounts invested in individual accounts #%
AN K Y a2

= establishing a better linkage between contributions and benefits A& FE 1)
B 5rHBZ AR R

= providing for bridges between the various schemes and for easier and full
vesting among pooling areas 27 % 5¢ 3 A F2 12 AL
= linking contributing to pension schemes with access to more immediate
benefits related to health, disability, survivors, family supportetc. 777
FREEIERL, KIESCRFE TS T2 RANE BIENFE
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Conclusion %1t
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Conclusion %518 &'
EU-CHIN.

Social insurance commitments in the Xllith Five-year Plan 2016-2020::=:::

Xi™ FIVE YEAR PLAN COMMITMENTS CORRESPONDING
CHALLENGES

Ensure complete coverage SYSTEM FRAGMENTATION
Universal and effective coverage

o !

Make the system more attractive SYSTEM ATTRACTIVENESS
Target particular groups (migrant workers, flexible employment)
Strengthen development of public service facilities and information platform
Take initiatives concerning use of social security cards

Guarantee sustainability ECONOMIC
Ensure actuarial balance
Perfect funding mechanisms ALEORDAGILITY
Clearly establish respective responsibilities of Government, entreprises, individuals
Reduce insurance premium for entreprises
Use portion of state assets to replenish social security funds, expand channels for investment,
strengthen risk management

Improve pension benefit levels LOW LEVEL OF
Enhance basic old-age insurance (social pooling and individual accounts) PROTECTION
Establish multi-layer old-age insurance system
Place social pooling under unified management
Improve individual accounts system, establish incentive/restraints on basic pensions, regularly adjust
basic pensions

Broaden scope of coverage REDISTRIBUTIVE EFFECT
Launch pension schemes that allow for deferred payment of individual income tax
Better use Unemployment insurance, Work injury insurance, establish flexible contributions
Make transferability easier

Population ageing (chapter 65) THE CHALLENGE OF
Support two-children policy AGEING

Facilitate employability of elder workers

Gradually increase retirement age

o000 ! 00000 ' 00O !

¢ 00 ! f@aNaE
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EU-CHINA

Social Protection Reform Project
H ] - A 2 DR e e A

YR !
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About the EU-China Social Protection Reform Project
P E-BREHSRENETE

The Conference is one of a series of EU-China dialogue activities organized under the
EU-CHINA Social Protection Reform Project. The project aims to facilitate effective
dialogue between the EU and China on experiences and challenges in reforming
social protection system.

The SPRP is implemented by a consortium of ministries and specialised bodies from
the EU member states (Belgium, Czech Republic, France, Italy (Consortium leader),
Poland, Romania and Spain) dealing with social protection.

The overall objective of the EU-CHINA Social Protection Reform Project (2014 —
2018) is to further develop the social equity and inclusiveness of economic
development throughout Chinese society. More specifically, the SPRP aims to
contribute to the improvement and inclusiveness of China’s social protection system
through strengthening its institutional capability for (1) social protection policy
development and reforms, (2) financial management and supervision concerning
social security funds and (3) improvement of the legal framework and policy
enforcement for social assistance. The project contains three Components and
cooperates closely with three Chinese counterparts - National Development and
Reform Commission (NDRC), Ministry of Finance (MOF) and Ministry of Civil
Affairs (MOCA), respectively.

AR WO A - A 2 PR P SR T A AR — s Bl ASTTH SR B
AR 2 R EL R v o] o e 2 O ] 58 e 5 5 T 1) 22 3 AR Al AT X 1

A A DR A T D e 7 R A DR B 0 D R AN e T LSRR 5 A gk AT
EE A L $E5e IR RORA (AR EE) . BB BRI .

ARG H  (2014-2018) B4R H s 2 78 B i SR A 2 A
o LA R ERE. BRINE, WE s b EEUFE (1) #5att
(R ) B OB IRE S, (2) S8Rk R R 4 T s 4 e (3) HmRVEERE
FIHE 22 5126 11 6 71 H B AL 2R3 R R I 583 %é%é‘E%MﬁEﬂfﬁk AT H A
TEAR, S ERKPEBEEEAE: ERXEEMSGEZR S (NDRC)
Vo T (MoF) ARG (MoCA)
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Participants 5 &3 44 5

SN

Name of the
participants

LHLMNASFNER L

Position/Institution/Organization

FRERI:4/RFE B Delegation of the European Union in Beijing (EUD)

1 ARE Foa EFREIEHS, BUMNEX BB AR A
Mr. Chris Wood Minister & Deputy Head of Delegation, Delegation of the
European Union to China
2 e 1t fER, SfEtfRA, BUMBREEITEERE
Ms. Sakura Moretto Attaché, Acting Team Leader of the Cooperation Section,
Delegation of the European Union to China
A EREFEH fAbZAZR Chinese Ministries and other Organizations
3 B ®ax AN D ECEERR, R¥E
Ms. Tang Lin Division Director, Department of Employment and Income
Distribution, National Development and Reform Commission
4 BEX oA EfrafEhl R, R¥E
Mr. Dai Bowen Principal Staff, International Cooperation Centre, National
Development and Reform Commission
5 XUz S R, EiBthARSE
Mr. LiuJun Division Director, Shanghai Municipal Development and Reform
Commission
6 B Zx g R BERA S ECRELEE(ERR
Ms. Qu Ying Deputy Pincipal Staff, Shanghai Municipal Development and
Reform Commission
7 WRE & W BER = RERAMS
Mr. Yang Liangjin Division Director, Department of Social Security, Ministry of
Finance
8 FFR & REEHISHENREIEK
Mr. Wang Wensen Deputy Director General of the Social Assistance Department of
Ministry of Civil Affairs
9 AR A FEHtERRFS, 21K
Mr. Hu Xiaoyi China Social Insurance Association, President
10 | B &L PE SRR SLRISK
Mr. Yin Zhiyuan China Social Insurance Association, Vice President
11 FRE FEEREFHRPORIEE. ERNMTAOZRICEIRHR
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Mr. Dang Junwu

MBERIEK
Deputy director of the China Center for scientific research on

aging, deputy leader of the state secretarial group on the aging
strategy of the population

12 R Lt FEAOSRERARPMEEESHILEK
Ms. Ying Liang Division chief, Dept. of Information Consultation, China
Population and Development Research Center (CPDRC)
13 i 2t FEAOSEKRARFPMESEETEHAR
. Assistant research fellow, Dept. of Information Consultation,
Ms. Wei Kan
CPDRC
14 Prtis Lt FETEHEX AR
Ms. Chen Nan Head of Chengdu Wuhou District Social Security Bureau
15 HE Tt FETEHEX AR

Ms. Huang Xiafei

Deputy Head of Chengdu Wuhou District Social Security Bureau

KR 88 /ElPR4HER EU Embassies in Beijing and International Organizations/ NGOs

16 FEX & HFRRITHSRIPEFER
Mr. Wang Dewen Senior Economist, Social Protection & Labor, World Bank
17 TIRRRIER & EEFHEARERGRL
Mr. Anton Karppanen Political section, Embassy of Finland
18 A EERIBS KRBT —EMB
Florence Caillol First Secretary, Economic section, Embassy of Belgium
19 AR FEED vk | BT AHIERRIE
Mr. Diogo Girdo de Political Counsellor, Embassy of Portugal
Sousa
20 ZEE Tt EfRs TRARFENFREAREIMEER
Ms. Li Qingyi Programme Officer, ILO Country Office for China and Mongolia
21 K& MmEAEE £t H=XHE=FWH
Mr. Karol Bronicki Third Secretary, Embassy od Poland
22 EE-LABIRR Fo&k FERREREEHER
Mr. Renzo Isler Senior Consultant for China
23 B &t EERHEXHEEZEFAEREARLERMEER
Ms. Tang Yan China  Senior project manager from the French Development
Agency, Embassy of France
24 RN o KNS ENITE YRS
Mr. Xiaofeng Song Taihe Institute, Executive Editor-in-Chief
25 D224 EE ARSI EHE i

Ms. Anna Brachtendorf

Friedrich Ebert Foundation, Beijing, Project Manager

EREBEX SiB R REMLIE EU Consortium Members
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26 LR E3AATAN o | KRB R RIESRER S ESHAREKE
Mr. Koen Vleminckx Director ‘Research & International Cooperation’ , Federal
Public Service Social Security, Belgium
27 %1555 A EER BT EXERA L RIS BRBER S i S AR B
Mr. Peter Samyn Director-general  ‘Policy Support & Coordination’ , Federal
Public Service Social Security, Belgium
SLEZ Scholars
28 FEMRIEERARAEE, BEESIH, PEHRRERT
BRI R {REAZSHTFESE Chinese Academy of Social Sciences, Director
Prof. Zheng Bingwen General of the Center for International Social Security Studies
(CISS) at Chinese Academy of Social Sciences (CASS)
29 SR #Z, PEARKEAHEEF R
Prof. Dong Keyong School of Public Administration & Policy, Renmin University
30 TR FEARKE, HSREHRRIATK
Prof. Li Zhen Director of Social Security Research Institute, Renmin University
I FEARASAITERRK. NeSESEEmarOEE
Prof. Wane Xiaoiun Renmin University, Director, Center for Risk Management and
' & J Actuarial Studies, Dean of School of Statistics, Renmin University
32 VFIEH #U% FEERITBEEFR
Prof. Xu Zhengzhong Chinese Academy of Governance
33 SRERFEHIT FEHSRIFR
Prof. Zhang Yinghua Chinese Academy of Social Sciences
I - JEEUFEAS, FEASEERRE, ta%k
. China Academy of Social Management, School of Sociology,
Prof. Xie Qiong . .
Beijing Normal University
35 e FEHESRIFREMEMAIEARER HRKARE BIfRR
. Financial Strategy Research Center, Chinese Academy of Social
Prof. Jiang Zhen .
Sciences
36 . = tRHESRIERTSZREITK. ARR
Professor and Deputy Director of the Institute of Sociology at
Prof. Gang Shuge . .
Beijing Academy of Social Sciences
37 |[WHVRILFESES | SEEERAS/ RECNBCAR SR
Prof. Asghar Zaidi Seoul National University, Korea and London School of
Economics, the UK
38 DHER RiEe #i% ER IR NE 6,
Prof. Mario Catani Professor, University of Bologna
39 | EER rRE AR ARG Fio
Zhou lJialing Post-graduate student, Center for Intl Social Security Studies,

CASS
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40 BERF FEHRRHFERARTLD HRE
Fan Hefeng Post-graduate student, Center for Intl Social Security Studies,
CASS
41 FIR FEHRRHFERARTLD HRE
Wang Nianchen Post-graduate student, Center for Intl Social Security Studies,
CASS
42 YE Post-graduate student, Chinese Academy of Governance
Ms. Luo Mei
FEENEE S{RIEREIRE EU-China SPRP Beijing Team
43 KR hER HF HER BB S IREN IR S abn MR R Ex/IEHA
Prof. Michele Bruni K
EU Resident Expert C2 / Team Leader, EU-CHINA SPRP
1| ke S KRR R E S = R ER
Ms. Marzena Breza EU Resident Expert Component 3, EU-CHINA SPRP
45 oK E RS PEMRBETSRENEIEE —BBDFEER
Mr. Zhang Guoging Main Expert Component 1, EU-CHINA SPRP
46 | EERHIE HEREA S RENEREE—BHTTT (R) TR
Prof. Fang Lianquan Main Expert (Research) Component 1, Researcher at CASS
47 5ix FER RS IRIEN R E M55 EnE
Ms. Ma Lan Financial Assistant, EU-CHINA SPRP
48 | Belte PERER T SRR T E 55 3P0 BRIKENIE Assistant to
Ms. Valentina Pignotti the Team Leader, EU-CHINA SPRP
49 21| HER R SRS R IR S5 —aR o BpIE
Ms. Shi Chuan Component Assistant, Component 1, EU-CHINA SPRP
50 AR HER R SRS R E S5 =3B BpIE
Ms. lwona rogacka hu Component Assistant, Component 3, EU-CHINA SPRP
51 MERE HERR R S ORFEDE T B E#iF

Mr. Lin Guowang

Interpreter, EU-CHINA SPRP
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EU-CHINA

Social Protection Reform Project
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Room 2308, Building A FullLink Plaza, No. 18 Chaoyangmen Wai Street,

Chaoyang District, Beljing
LR EABX A [ T9MNAHT 18 SEEL 35 A 42 2308 &
Website: www.euchinasprp.eu
Email: bjoffice@eucsprp.org
Tel: +86-10-85306520
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