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Topics of interest for Central level officials accompanying Provincial study visit in Oct. Nov. 2016

1. Employment and Pension Scheme Policies in EU
a) Laws and regulations on the protection of various rights
b) Policies or rules on labour mobility and flexible employment in member states
c) Coordination, transfer and continuation of old-age insurance under the condition of mobile and flexible employment
d) Policies to protect the rights and benefits of employers and employees
2. Administrative procedures and systems of employment and social insurance in EU and among member states
a) Standard administrative structure and organisation
b) The provision of public services by the government and other public institutions
c) Administrative services provided by the private sector
d) The structure of responsibility defined for the government, employer, and individuals, as well as their respective demands for particular services
e) Computerisation of administrative system for the payment of pension under the condition of buttressing labour mobility and flexible employment. 
3. Working meeting with the executive organs of EU on the preparation of upcoming project events and activities
a) Discussion on 2017 Plan of Activities and related measures with France
b) Exploration on bi-lateral collaboration and activities with German institutions.
c) 


Suggestions from Sichuan on the topics of Overseas visit 

1. In the process of urbanisation, how have the member states of EU managed to establish commensurate employment and social insurance institutions and service systems? How has the national pooling of pension been substantiated so as to balance and equalise the financial responsibilities among different regions?
2. As the trend of demographic ageing accelerates, what kind of coping strategies have been established in European countries? How have the minimum age for the claim of benefit and the minimum period of payment been steadily raised? How to define the degree of increase in the benefit level of old-age insurance in accordance to the pace of economic development?
3. Are there any disparities between the pension system for civil servants and the old-age insurance for enterprise employees in EU? If yes, what are the fields where such disparities manifest? How to balance the level of benefit among different social groups?
4. How has the informationalisation and computerised management of employment and social security system been realised in different countries of EU?
5. How is the old-age insurance transferred and continued when workers move among countries for flexible employment? How are the benefits calculated? With regard to ensuring the timely payment of benefits, how is the responsibility shared?
6. The city of Luzhou looks forward to providing support for the collaboration with EU countries in the realm of traditional Chinese medicine. 


15 October 2015


Suggestions on topics to be addressed in the overseas study visit from Guangdong

30 October 2015

1. Information and materials 
a) Social insurance policies of EU member states, in terms of the general condition, forms and ratios of contribution, pension management, administrative organisation.
b) Transference and continuation of social insurance among EU member states, in terms of the institutional arrangements, supporting policy measures, as well as the effects and existing problems.
c) The construction of social insurance information platform, and the funding mechanisms. 
2. Site Visits
a) To join the overseas study visit organised by NDRC, so as to delve into the specific measures and practices of EU member states in social insurance, especially the transfer and continuation policies for mobile workers across countries. 
b) Study group organised by Guangdong Province (3 participants from the provincial level and 3 from the municipal departments) to 2 EU member states (France, Poland or Czech), in order to learn about the design of social insurance schemes, levels of contribution, the administrative procedures of transfer and continuation, and to have site visit to administrative organisations. Due to the strict control over the funding for overseas investigations, it is suggested that the international travel expenses of the 3 participants from the provincial level be covered by the project. 
3. Training and Exchange
a) To invite EU experts to Guangdong for training and exchange in November 2015 or during the first quarter of 2016. First, organise one-day detailed introduction on the EU social insurance policies for officials from DRC and HRSS systems at the municipal (Huizhou and Guangzhou) and provincial levels. Second, organise one-day in-depth communications and exchanges on the implications and policy suggestions of EU experiences in social insurance. 
b) To participate in dialogues, trainings and conferences held by EU-China SPRP.
